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WELCOME TO FRENCH AMERICAN SCHOOL OF DENVER 

Bienvenue à FASD! 
 
We are so grateful to welcome you to the French American School of Denver (FASD) - a diverse, vibrant, 
and growing community where children thrive through bilingual immersion, academic rigor, and a joyful, 
inclusive school culture. 
 
Founded in 2020, FASD was created by a group of visionary educators and families who believed Denver 
deserved a public French immersion school that cultivates both academic excellence and global 
citizenship. As one of very few tuition-free French immersion programs in the country, FASD proudly 
serves a richly diverse population of students from across the city and beyond. 
 
What makes FASD unique is our commitment to equity, inclusion, and multilingualism. Our students 
represent a wide range of linguistic, cultural, and socioeconomic backgrounds, and we believe that each 
child brings valuable strengths and perspectives to our community. We intentionally build a learning 
environment that nurtures curiosity, confidence, and compassion  - ensuring that every student, no 
matter their background or learning style, has the opportunity to flourish. 
 
Our Dual Language Immersion (DLI) programming - grounded in both French and English language 
instruction - prepares students to be open-minded thinkers, capable communicators, and engaged 
citizens of the world. Beyond core academics, students benefit from rich experiences in art, music, 
physical education, social-emotional learning, and global cultural studies that help develop the whole 
child. 
 
At FASD, we believe in cultivating deep partnerships with families and fostering a strong sense of 
belonging for every member of our community. We know that when families, staff, and students learn 
and grow together, amazing things happen. 
 
We are thrilled to be on this journey with you and look forward to a year filled with joyful learning, 
meaningful relationships, and moments of growth. Thank you for choosing the French American School 
of Denver—we are honored to have your family as part of ours. 
 
À bientôt et merci—let’s do something extraordinary together this year! 
 
 
Kathy E Durán 
 
Kathy Durán 
Interim Executive Director 
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About French American School of Denver 

Mission 

The French American School of Denver fosters a joyful, inclusive, and bilingual learning community 
where students are empowered to grow intellectually, emotionally, and socially. Through a rigorous, 
standards-based curriculum delivered in French and English, we prepare diverse learners to thrive as 
curious, compassionate, and globally minded citizens. 

Vision 

To become a model of inclusive, dual-language public education—where every student feels seen, every 
voice is valued, and every learner is prepared to lead with empathy, excellence, and purpose in an 
interconnected world. 

Core Values 

FASD is guided by a set of values that ground our decisions, shape our community, and guide the daily 
experience of students, educators, and families alike: 

Bilingualism and Global Citizenship. We believe that fluency in multiple languages opens minds, fosters 
empathy, and prepares students to engage meaningfully across cultures. Through our French immersion 
model, students develop not only academic proficiency but also a deep appreciation for diverse 
perspectives and a readiness to contribute to the world. 

Academic Rigor and Excellence. We provide a challenging, standards-aligned curriculum rooted in 
research-based practices and guided by performance data. We set high expectations for all learners and 
offer the scaffolds and supports needed to ensure every student reaches their full potential. 

Equity and Inclusion. We are committed to dismantling barriers to learning and ensuring all 
students—regardless of language background, ability, race, gender, or economic status—have access to 
the resources and opportunities they need to thrive. We continuously reflect on our practices, examine 
bias, and create systems that foster belonging and equitable outcomes. 

Whole-Child Development. We recognize that success is not measured by academics alone. We nurture 
students’ social-emotional growth, character, and leadership through intentional instruction, positive 
behavior supports, and opportunities for student voice and responsibility. 

Reflective Practice and Lifelong Learning. As educators and as an institution, we model curiosity, 
growth, and adaptability. We embrace feedback, analyze outcomes, and collaborate to improve both 
individual and organizational practice in service of student success. 

Community and Partnership. We believe that strong relationships are the foundation of learning. We 
cultivate a school environment where students are known, families are welcomed as partners, and 
collaboration is at the heart of our work. Together, we build a warm, respectful, and joyful school culture 
where every child feels safe and supported. 
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Key Programmatic Characteristics 

French Immersion Curriculum. Our dual-language program immerses students in French and English 
instruction, fostering biliteracy and cognitive flexibility. Teachers are native or fluent speakers who 
integrate language and content to ensure academic success in both languages. 

Standards-Based, Data-Informed Instruction. All instruction is grounded in the Colorado Academic 
Standards and Common Core, supported by the French National Curriculum where appropriate. Teachers 
use backward design and frequent formative and summative assessments to tailor instruction to student 
needs. 

Differentiated Support for Diverse Learners. From English language learners to students with 
exceptionalities, FASD ensures each student receives targeted, culturally responsive support. 
Interventionists and classroom teachers collaborate to provide inclusive, small-group instruction and 
personalized strategies. 

Culturally Responsive Pedagogy. We honor the diverse identities of our students and leverage their 
cultural assets as strengths. Our curriculum includes global literature, history, and perspectives, helping 
students see themselves—and others—in what they learn. 

Small School, Big Impact. Although our enrollment has grown, we intentionally preserve a small-school 
feel. Students are known by name, and staff build deep, lasting relationships with families. This strong 
community fosters a sense of belonging and enhances student success. 

Technology for 21st Century Learning. Technology is used purposefully to enhance instruction and 
collaboration. Students gain digital literacy skills and access individualized learning tools that extend 
their thinking and engagement. 

Family Engagement and Voice. Families are essential partners in our work. From advisory roles and 
school-wide events to decision-making committees and classroom support, we welcome and rely on 
family input to shape our shared vision for excellence. 

What is a Charter School? 

FASD is a charter school – a public school of choice with a unique focus. FASD operates under a 
contract with Denver Public Schools to provide a different choice in education. Charter schools 
were founded on the belief that one size does not fit all and have more autonomy (local control) 
in return for accountability –  if a charter school fails to produce results or meet parents’ needs, 
the district can close it. 
FASD believes that all children are capable of meeting high standards given the right 
educational environment and support, however FASD does have a language proficiency 
requirement for students entering grades 3 through 5. Students enrolling in grades 3-5 must 
meet the grade level benchmark language proficiency requirements to be successful in the 
French immersion program.  
 
To learn more about charter schools, please visit Colorado Charter Schools FAQs 
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School Governance + Administration 
FASD is authorized as a charter school by Denver Public Schools, and the school is governed by a 
Board of Directors who hire and evaluate the Executive Director.  The Executive Director 
oversees all day to day operations, staff supervision, and instruction.  The table below further 
explains the relationships between various governance groups at FASD. 

 
 
FASD Roles & Responsibilities Comparison Chart 

Entity Primary Role Key Responsibilities Decision-Making Power 

Board of Directors Legal and fiduciary governing body 

Set and monitor mission, 

vision, and strategic goals.   

Approve policies and budget.  

Hire and evaluate Executive 

Director.   Ensure legal and 

authorizer compliance 

Final authority on school 

policy, budget, and strategic 

direction.  Approves major 

contracts and hires (via ED 

recommendation) 

Executive Director 

Chief executive responsible for school 

operations and implementation of board policy 

Manage staff and programs 

Oversee daily operations 

Lead academic and financial 

performance 

Implement Board policies 

Supervise school leaders and 

central staff 

Full authority over 

day-to-day operations and 

staff supervision.  Makes 

recommendations to the 

Board on policy and budget 

PTO 

Parent-led group supporting school culture and 

fundraising 

Organize community events 

and staff appreciation 

Coordinate volunteers 

Fundraise for school activities 

and resources 

Advisory and supportive role 

only. Must receive approval 

from the Executive Director 

for events, expenditures, 

and fundraising 

SAC Committee 

State-mandated advisory body focused on 

school improvement planning 

Review academic 

performance data 

Provide input on school 

budget priorities and UIP 

(Unified Improvement Plan) 

Increase parent engagement 

Advisory only. 

Provides input to the 

Executive Director and Board 

on academic goals and 

improvement plans 

 
School Governance 

The French American School of Denver (FASD) is governed by a dedicated and diverse Board of 
Directors composed of parents, guardians, and community members who bring a range of 
professional experiences and share a deep commitment to the school’s bilingual mission, 
values, and success. 
 
The Board of Directors serves as the legal and fiduciary governing body of the school. It is 
responsible for ensuring the school’s academic, operational, and financial health; upholding 
compliance with all applicable local, state, and federal laws; and monitoring progress against 
the school’s strategic goals. 
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Roles and Responsibilities of the Board 

FASD’s Board operates under a policy governance model, which means its primary 
responsibilities include: 

●​ Establishing and upholding the school’s mission, vision, and strategic direction 
●​ Hiring and evaluating the Executive Director 
●​ Approving the annual budget and monitoring financial performance 
●​ Adopting and maintaining school policies 
●​ Ensuring compliance with the Colorado Department of Education (CDE), Denver Public 

Schools (DPS), and all charter authorizing requirements 
●​ Engaging in ongoing oversight to ensure transparency, equity, and accountability across 

all aspects of school operations 
Board members are not involved in day-to-day school management absent exigent 
circumstances, as that is the responsibility of the Executive Director and school staff. 
 

Board Member Expectations and Conflicts of Interest 

FASD Board members must uphold the highest standards of objectivity, integrity, and fiduciary 
responsibility. Parent and community members serving on the Board are required to make 
decisions that reflect the best interests of the entire student body and school community, even 
when those decisions may not align with the personal interests of their own child or household, 
or the particular desires of a grade level, family, or staff.  The Board balances the needs and 
desires of the totality of the school community to ensure that we collectively achieve what is 
practical and feasible given constraints with budget, space, and resources.   
 
To preserve public trust: 

●​ Board members must disclose any potential conflicts of interest and recuse themselves 
from any discussion or vote where such a conflict exists. 

●​ All Board members must annually sign a Conflict of Interest Statement. 
●​ Board members are prohibited from using their role to influence personnel matters, 

academic placement, or operations that benefit specific individuals. 
●​ Should a Board member receive a complaint or concern, he / she / they will refer the 

matter to the grievance policy.  
 

Board Meetings and Colorado Sunshine Law 

FASD complies with the Colorado Open Meetings Law (Sunshine Law) to ensure public 
transparency and community access to governance. 
 
Key Requirements: 

●​ Board meetings are an opportunity for Board members to meet and discuss Board 
business, receive briefings, and vote on governing issues.    

●​ Board meetings are open to the public, except for executive sessions as allowed by law. 
●​ Meeting agendas are posted on the school’s website at least 24 hours in advance. 
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●​ Minutes of all meetings are recorded and available for public review upon request and 

posted in accordance with school policy. 
 

Meeting Schedule and Public Participation 

●​ When: Meetings are typically held on the fourth Wednesday of each month at 6:00 PM 
●​ Where: Meetings may be held in person and/or virtually; updated links and locations are 

provided on the agenda and school website. 
 

Public Comment Guidelines: 

●​ A designated public comment period is often included in each Board meeting agenda. 
●​ Speakers must sign up according to terms stated on the website and in board meeting 

announcements.  
●​ Comments should address general school matters (i.e. Academics, School Programs, 

Calendar, etc.); personnel issues or confidential matters will not be entertained or 
discussed in public session. 

●​ The Board may listen to public comments but is not obligated to respond during the 
meeting. 
 

Concerns and Grievance Process 

FASD encourages parents and community members to engage directly with teachers, staff, or 
school leaders to resolve concerns at the lowest possible level before bringing matters to the 
Board. If a matter remains unresolved or is of a formal nature, please refer to FASD’s Grievance 
Policy, available in this handbook and linked on our website, which outlines a clear multi-step 
process for resolution. 
 
The Board should only be involved when: 

●​ All prior steps have been followed and documented. 
●​ The matter involves a policy violation, school-wide concern, or leadership issue that falls 

under Board oversight and is not otherwise appropriately directed to the Executive 
Director. 

 

FASD Board of Directors 

The Board is composed of volunteer members who serve multi-year terms and are committed 
to strong governance, equity, and the success of FASD students. 
 

●​ Julia Erlbaum (Board Chair, Fundraising Chair) 
●​ Stefan Hellstrom (Treasurer, Finance Committee Chair)  
●​ Yana Grigortchouk (Secretary, Board Recruitment Chair)  
●​ Kiana Joersz (Governance Committee) 
●​ Christopher Roberts (Board Liaison to SAC, Executive Hiring Committee Chair, Ad Hoc) 
●​ Chelsea Thomas (Facilities Committee Chair) 
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Ex Officio Members: 

●​ Kathy Durán, Executive Director 
 

For more information about the FASD Board, including how to attend meetings, join 
committees, or express interest in future Board service, please visit the About Us section of 
www.FASD.org. 
 

Parent Involvement Opportunities and Structures 

Overview  

Parents and Guardians of FASD students are committed to partnering with FASD in supporting 
civic, academic, and personal excellence.  Parents and Guardians, to the greatest extent 
possible, agree to uphold a set of specific responsibilities outlined in this linked annual 
Parent/Guardian Responsibilities agreement.   
 
Parent Volunteering 

FASD is a community school and was founded on family voice and engagement. FASD thrives 
with the participation and collegial collaboration from our families.  It is our hope that families 
find a meaningful, helpful, and uplifting way to engage as partners in their child’s education. We 
encourage families to volunteer at school or lend their time to support school projects that can 
be done offsite. Examples of volunteer activities include preparing materials for teachers, 
chaperoning field trips, helping with school events, sending communications to other parents, 
and more. Parents and guardians who are interested in volunteering should reach out to the 
PTO volunteer coordinator.  Thank you for your support! 
 
Parent Involvement Structures 

At the FASD, school governance and community engagement are supported by four distinct but 
interconnected bodies. The Board of Directors holds ultimate accountability for the school’s 
mission, vision, and strategic direction, but does not oversee daily operations. The Executive 
Director is responsible for managing all school functions, supervising staff, and implementing 
Board policies, and is directly accountable to the Board. The Parent Teacher Organization 
(PTO) operates under FASD’s 501(c)(3) status, supporting school culture and fundraising in 
alignment with school policies and financial procedures, and with guidance and instruction from 
the Executive Director. The School Accountability Committee (SAC), established in accordance 
with Colorado state law, is an advisory body made up of parents, staff, and community members 
who provide input on school performance, improvement planning, and budget priorities.   
 
Parent Teacher Organization 

As an essential part of our school community, the Parent Teacher Organization (PTO) brings 
together families, teachers, and staff to foster a vibrant, inclusive, and supportive environment 
for all students. The PTO operates under the umbrella of FASD’s 501(c)(3) nonprofit status and 
in accordance with the school’s policies and applicable state and federal regulations. 
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The PTO plays a vital role in advancing the mission of FASD through community-building events, 
volunteer support, and - very importantly - the fundraising efforts that enhance the educational 
experience for every child. Our mission is to unite the diverse families of FASD in a shared 
commitment to support our children, celebrate our multilingual community, and collaborate 
with school leadership to make FASD an exceptional place to learn and grow. 
 
PTO Contact Info: pto@fasdenver.org 
Sara Moll, President 
For more information, visit the PTO page of the FASD website.  The PTO Operational Guidelines 
and Expectations are included in the Appendix Section of this document.   

 

SCHOOL OPERATIONS 

Schedule & Logistics 

The school year calendar can be found on the school calendar page on our website. Families can 
subscribe to the calendar with their mobile device in order to stay abreast of important dates 
and school events.  
Calendar: https://www.fasdenver.org/calendar-events 

School Hours & Bell Schedules 

K-5 Student Arrival:  7:45am-8:00am​ 
K- 5 Class Start Time: 8:00am 
​ 
K- 5 Student Dismissal: 3:30pm  
K- 5 Student Pick Up: 3:30 - 3:45pm 
 
FASD Arrival/Dismissal:  https://www.fasdenver.org/arrival-dismissal  
 

School Supplies 

School supplies are typically posted on our website in mid-to-late summer.  Please refer to the 
FASD website, school notification systems, and outreach from PTO and others for the most 
up-to-date lists.   Periodically, FASD teachers or administration may post announcements about 
additional classroom-wide or special program requests throughout the year.    
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Transportation, Parking, Drop Off and Pick Up 

Arrival and Dismissal Procedures: 

​ 

●​ K-5 AM Drop-Off window is 7:45 - 8:00 am. Please allow your student ample time to 

enter the school, put away their belongings and join the class without disruption.  

Classes begin promptly at 8:00am.  The Drop-Off car line will end as determined by 

FASDenver staff so that all students in the car line can be in class by 8:00am.   

●​ Any families dropping off their student at 8:00am or after must accompany their student 

to the Main Office, sign in their student, and the student will be issued a tardy pass. 

●​ Students arriving during our Soft Start between 7:45 am -7:55 am will enter through the 

Playground/ Car-line gates as determined by the Executive Director.   Staff will greet 

students as they are dropped off in Carline or those arriving via bicycle or walking up to 

the gate.  

●​ The front door entrance is available for walkers or those parking and walking their 

children to the front. Front door entrance will open at 7:55 am. We encourage families 

to use the Carline for efficient and safe drop off. With either choice, students may get 

breakfast upon arrival by the start of school.  

●​ K-5 PM Pick-Up window is 3:30 - 3:45 pm.  

●​ Announce your arrival via the PikMyKid app prior to arriving so your student is added to 

the queue once you enter the Pick-Up car line or are waiting at the main entrance as a 

"walker".   

●​ Car Line:  Students are monitored by staff as they get into and out of their vehicles. 

Students must be able to independently put on and take off their seatbelts as 

parents/guardians/parent designees are not able to leave their car to help the child.  

●​ Do not use your cell phone while in the car line.​   
●​ Students may not enter or exit cars on the driver side at any time. If you must use the 

driver side to enter/exit a vehicle, you may not use the carline. You can park and escort 

your child to the entrance or exit for safety.   

●​ Drivers may not exit their vehicle while in the carline.  

●​ Any students who are not picked up by 3:45pm/4:00pm respectively or  who are signed 

up for P.M. Enrichment Programs/Study Hall/ Clubs will report to their assigned location   

●​ Families will use the back entrance of the school after 3:45pm and until 5:50 pm  to 

announce their arrival to pick up their student(s). All students must be picked up by 6:00 

pm. See our After School enrichment agreement for information.  

●​ Please inform staff if you need assistance during arrival or dismissal so that we can help 

your family find the safest and most efficient pick up and drop off method.  
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Transportation:  

Transportation is not provided by either FASD or DPS for FASD students. Student transportation 
to and from FASD is the sole responsibility of parents and guardians. Transportation may be 
provided for students with disabilities, students in foster care, or homeless students, consistent 
with federal laws and regulations. Zero Fare for Youth offers free transportation to children 
under the age of 19 who have a school ID or other valid identification. Contact the Director of 
Operations for more information.  
 
DPS Policy JICC (“Student Conduct on School Vehicles and Buses”) and DPS Regulation JICC-R 
(“Student Conduct on School Buses”) apply to FASD student conduct on DPS’ vehicles and 
buses. 
 
Delays and Closures 
 
FASD follows DPS’ weather-related school closures and delays.  
 
If weather conditions necessitate a school delay or closure, DPS has a planned non-student 
contact day, and FASD schools are in session, the Executive Director will make a decision about 
whether school will be closed. In this case, information about FASD specifically will be broadcast 
usually by 5:00 am on the FASD website, major news networks on the day of the closure, and on 
our FASD communications channels such as Apptegy.  
 
During adverse weather conditions, parents and guardians should monitor the FASD website, 
check messages and alerts sent out to all families, and local news and social media for updates 
about closures and delays.  
 
When FASD schools are on a delayed start, the after-school program is canceled. When FASD 
schools are closed, all school-sponsored activities, including before school and after school 
programs and clubs, are canceled. 
 
If FASD must have an unexpected weather or other type of delay or closure in order to ensure 
the safety and well-being of students, an emergency “Alert” will be sent to families via the 
Apptegy Alerts system.  
 
Our students go outside for recess and physical education classes in all but the coldest weather 
or during active precipitation.  Please dress your child with the outdoor weather in mind.  
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After School Programming, Clubs and Enrichment 

Before and After-School Enrichment and Clubs 

At FASD, students may sign up for Before or After School enrichment. The before school hours 
are 7:00 am-7:45 am and After school programming is from 3:45-5:50pm.  
 
Families may sign up for enrichment or clubs by scrolling to the AM Program, Enrichments and 
Clubs section of our website under the “Students + Family” section of our website at 
www.fasd.org.  For any questions contact Leticia Scapinelli, After School Enrichment 
Coordinator: leticia.scapinelli@fasdenver.org. 
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ENROLLMENT, TOURS, AND ATTENDANCE POLICIES 

Prospective Students 

Prospective Family Tours 

FASD offers tours to prospective parents and guardians while classes are in session. To schedule 
a tour, please email info@fasdenver.org.  
 
Enrollment 

FASD participates in DPS’ SchoolChoice process. Parents and guardians interested in having their 
child attend FASD should: 

●​ visit http://schoolchoice.dpsk12.org/ for more information; 

●​ create a SchoolChoice account, if they do not have an existing DPS Parent Portal log-in 

●​ complete and submit one online SchoolChoice application per child, including a ranking 

of their top school preferences and all required paperwork; and 

●​ wait for DPS to match students to schools based on preferences, school admission 

priorities, and available space, and to send parents and guardians placement results. 

 
If there are more applications than seats available for new students, then a waitlist will be 
created. Any student applying for 3rd through 5th grades through the School Choice process will 
automatically be waitlisted because FASD requires a Language Proficiency Assessment in French 
(LPA) to enter grades 3rd-5th grades.  If spaces are available, waitlisted students will be 
contacted to schedule the LPA and an enrollment decision will be provided after the assessment 
results are analyzed.  
 
Once a student is admitted or enrolled at FASD, the student is guaranteed re-enrollment the 
following year so long as the student’s parent or guardian: (a) claims the student’s seat during 
the open enrollment period; and (b) re-registers the student by the posted deadline. 
For more information, see DPS Policy JC (“Student Assignment”) and DPS Regulation JC-R 
(“Student Assignment”) 
 

Admission Denial 

Subject to FASD’s responsibilities under the Exceptional Children‘s Educational Act and 
applicable state and federal laws and regulations, the following constitute grounds for denial of 
admission to FASD: 

●​ failing to meet age requirements; 

●​ having been expelled from any school or school district the preceding 12 months; 

●​ having engaged in behavior in another school during the preceding 12 months that is 

detrimental to the welfare or safety of other students or of school personnel; 

●​ failing to comply with immunization requirements; or 

●​ falsifying application or enrollment documents. 

For more information, see DPS Policy on “Admission and Denial of Admission”. 
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Attendance Policies 
 
Absences 
 
Notification to the School: If a student is going to be absent from school, the student’s parent 
or guardian may submit an electronic absence form here via our website (also accessible from 
the homepage). Or, guardians may leave a message on the campus attendance phone line no 
later than 10:00 am on the day the student is absent. The message should include: 

●​ the student’s name and grade; 

●​ the date(s) the student will be absent; and 

●​ the reason(s) for the student’s absence. 

 

If no message is left, school staff will attempt to contact the student’s parent or guardian. If 
school staff cannot reach the student’s parent or guardian, the absence will be recorded as 
unexcused. 
 
Excused Absences: Excused absences are those resulting from: 

●​ temporary or extended illness; 

●​ medical or dental appointments; 

●​ injury, or physical, mental, or emotional disability; 

●​ family emergencies; 

●​ absences excused by the principal in advance; 

●​ religious holidays; and 

●​ a student being in the custody of a court or law enforcement authority. 

 
If a student’s number of absences due to medical appointments becomes excessive, as 
determined by the principal, a note from the student’s doctor may be requested by the school. 
 
Unexcused Absences: Unexcused absences are those with or without prior knowledge and 
approval of the parents, but for reasons not approved by the principal. Absences due to family 
excursions, etc., may be considered unexcused absences. 
 
Level I: If a student has a total of three unexcused absences in one school year, an intervention 
shall begin with a school representative who will contact the student’s parent or guardian to 
discuss the situation. 
 
Level II: If a student has four consecutive unexcused absences or six total unexcused absences in 
one school year, the school representative will attempt to work with the student’s family to 
create an attendance plan that outlines specific responsibilities of the student, parent or 
guardian, and school. The school representative will mail a letter to the student’s parent or 
guardian, and a copy of the letter will be placed in the student‘s records. The letter will inform 
the student and parent or guardian: 

●​ of the number of unexcused absences to date; 

●​ of Colorado’s School Attendance Act and DPS’ intent to seek enforcement of the law; 
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●​ that, if the student accumulates 10 or more unexcused absences, the matter will be 

referred to DPS’ truancy office for resolution; and 

●​ that, if unexcused absences continue, DPS policy and State Law require that an 

Attendance Filing be initiated in juvenile court. 

 
Level III: If a student has 10 to 20 unexcused absences in one school year, the school 
representative may, but is not required to: (a) refer the family to a social worker in order to 
assist the family in following the attendance plan; and/or (b) work with the family to create a 
revised attendance plan. Additionally, the school representative will send the student’s parent 
or guardian a letter stating that the parent or guardian is subject to a subpoena and a court 
order that requires attendance.  
 
Consequences for violation of the court order may include: 

●​ mandated community service for the student; 

●​ detention of the student in a juvenile facility; 

●​ a monetary fine imposed upon the parent or guardian; 

●​ detention of the parent or guardian in the County Jail; 

●​ referral of the family to Denver Human Services; and 

●​ other sanctions deemed appropriate by the juvenile court judge. 

 
Level IV: After 21 or more unexcused absences, the school counselor and administration will 
initiate an Attendance Filing. If the student has more than 21 truancies during the school year, 
an attendance filing must be initiated per DPS Policy JE- R. A letter stating that attendance must 
improve within 5 days, with no further truancies for the school year, shall be completed and 
mailed to the student‘s home. If the attendance does not improve in a reasonable amount of 
time, an Attendance Petition shall be initiated through the DPS Legal Office. The 5-Day Letter 
will follow the student from one DPS school to another. 
 
Tardiness 

Students are expected to arrive at school on time everyday. Students who are not in their 
homeroom by the school start time will be marked tardy. Any student arriving after the school 
start time must be escorted inside by a responsible adult directly to the front office, where 
the student must be signed in. The student will receive a tardy pass and immediately report to 
his or her homeroom or classroom. 
 
Over-sleeping, car troubles, heavy traffic, and work are not excuses for being tardy. Tardiness is 
considered excused in a small number of circumstances, such as poor weather and road 
conditions that inhibit a student’s punctual arrival. This decision will be made by the school’s 
administration on a case-by-case basis. Five unexcused tardies are recorded as one day of 
unexcused absence and may require a parent or guardian meeting with the school’s 
administration to discuss how to resolve chronic tardiness. If a student has had more than 10 
unexcused tardies during a school year, the school will send the student’s parent or guardian a 
letter requesting that the parent or guardian make every effort to improve the child’s 
promptness. 
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Early Dismissal 

FASD encourages parents and guardians to avoid early dismissals of students to the greatest 
extent possible. Early dismissals may cause students to miss important information, and may 
disrupt classroom learning. For example, all efforts should be made to schedule medical 
appointments outside of school hours.  
 
If a student must be picked up before the end of the school day, the student’s parent or 
guardian is required to sign the student out of school in the front office. Office staff will call the 
student’s classroom and have the student sent to the office. Students may not be called to the 
office for early pick up if the time is too close to regular dismissal (3:10 pm or after).  
 
Student Withdrawal 
 
To withdraw a student from FASD, the student’s parent or guardian must complete a withdrawal 
form and submit it to the school’s front office. Please contact Caleb@fasdenver.org to 
coordinate leaving FASD or changing schools. We will support the transition for your student 
and provide the un-enrollment request document.  
 
The school will not release academic records until all fines (if any) have been paid and all school 
books, school technology and property checked out to the student have been returned and or 
paid for.  
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FAMILY AND STUDENT POLICIES 

 
Communication methods not directly approved by the Executive Director of the school are not 
an authorized communication methods for FASD, nor are they representative of the FASD 
community.  Unofficial channels not sponsored by the school or PTO are highly discouraged. 

 

Family Communication 

Phone: To facilitate home/school communication, phones are located in every classroom and 
voicemails may be left for staff.  Students will only be permitted to use the phone in cases of an 
emergency.  
 
Email and Class Dojo: Email or Class Dojo messaging is the preferred method of contact 
between faculty or staff members at FASD and parents/guardians. All employees have email 
addresses and Class Dojo accounts. Our goal is to respond within two business working days to 
all non-emergency communication, and we may take longer to respond due to volume of 
outreach and prioritized workload.  
 
In person: The FASD administrative team is available for scheduled meetings between 7:40 am 
and 4:00 pm Monday through Friday and are happy to schedule a meeting with you if needed 
with advance notice. Please email or call in advance to arrange such a meeting.  
 
Teachers are unlikely to be available for at-will conversations with parents/guardians due to 
teaching responsibilities or other duties, and unplanned meetings are likely to pull both 
teachers and the administrative team from pressing matters. Please email, use an approved 
communication channel such as Class Dojo, or call in advance to arrange a meeting. 
 
Infinite Campus, Parent Portal and Apptegy: The Apptegy Alert system and Newsletter features 
uses voice message, text, and email to notify you of various events at FASD. IC will also be used 
to let you know information specifically related to your student or family like an overdrawn 
lunch account, attendance, and weather related closures or delays. Please follow up on these 
messages if it has specific information about your student(s). If you are not receiving regular 
phone/email/text messages from FASD, it is your responsibility to update your phone number 
and email address with the front office and in your DPS Parent Portal. Your DPS Parent Portal 
preferences will dictate the manner in which you receive regular school communications.  
 
Newsletter: Each week, the office staff usually produces an electronic newsletter which outlines 
activities and announcements for FASD. The newsletter is emailed or texted to families with a 
current email address in IC/ DPS Parent Portal and is posted on the FASD Community google 
calendar.  
 
Website: The main website is our top platform for distributing information. The aim of our 
website is to make information more accessible, create positive user experiences, and improve 
communication between the school and FASD Community. Students, families, faculty, and staff 
have the opportunity to give feedback to our Executive Director about website and 
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communication accessibility.  If you are a community member who wishes to give feedback, 
please email info@fasdenver.org.  
 
Social Media: FASD occasionally posts outward to the school community through online 
platforms including Instagram and Facebook. We do not have the bandwidth or financial 
resources to monitor or engage on social media often.  For that reason, please contact the 
school through email and subscribe to our school calendar and newsletter for updates.   
 
Education Nights: FASD holds Parent/Guardian education nights during the school year. These 
events are designed to educate parents about topics related to your child’s education and to 
help parents gain a deeper understanding of how and what your child is learning. Parent 
Education events will be published in the newsletter and shared via Infinite Campus/ Apptegy 
messaging. 
 
Translation and Interpretation Services: FASD partners with Class Dojo, a non-profit 
organization that supports 2-way communication between school staff and families in more 
than 100 home languages. The apps allow school staff to text with families in almost any 
language. The app is free and no family will be charged for the service. To learn more about the 
apps, contact your campus team. FASD also uses the Denver Public Schools Infinite Campus 
Alerts system to notify parents of important school related information. Alerts will automatically 
translate messages to the designated language identified in Infinite Campus for your student.  
For translation and interpretation services beyond those listed above, an advance notice is 
required for service requests. Service requests must be submitted by a FASD Employee through 
the DPS Translation & Interpretation Department.  
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Uniform Dress Code 

Uniform Policy 

By enrolling your child at FASD, parents accept full responsibility for their child‘s adherence to 
the dress code/uniform requirements.  Abiding by dress code/uniform guidelines conveys a 
respect for others and for self that underlies FASD Charter School’s mission. A dress 
code/uniform emphasizes the school is both a community and a place of work.  

Students are to be in dress code/uniform from the time they arrive at school until they leave 
the school grounds.  
 
All clothing must fit properly and be neat, clean, and in good repair. Any student wearing or 
possessing any article of clothing or accessory that is deemed a distraction to learning will need 
to change. Students who come to school out of uniform may not be permitted to attend class. 
Parents will be called and asked to bring a uniform. 

School uniforms in our authorized colors may be purchased from a variety of retailers, including 
Target, Walmart, Old Navy, Land’s End, French Toast, and similar outlets.  Additionally, the PTO 
often hosts a robust uniform exchange as children rapidly outgrow sizes.  If your family qualifies 
for the free or reduced lunch program, we can provide some assistance in acquiring a uniform 
for your student.  

All uniforms must be plain without any brand names, insignia, manufacturers logos, pictures 
visible, etc.   Any type of coat may be worn to and from school, and at recess, but not in the 
classroom.   Dress code / uniform sweaters and sweatshirts may be worn in the building during 
school hours.  

The approved uniform for all students is described below.    

 
Shorts/Pants   

●​ Khaki or navy blue or gray 
●​ Pants must fit at the waist, no holes and may not be oversized or undersized. Shorts 

must be walking shorts, straight-legged and knee-length.   
●​ Allowed:  Uniform pants, full-length pants, jogging pants, skinny pants, uniform shorts, 

walking shorts  
●​ Not Allowed:  Baggy pants, bell bottoms, denim/jeans, capri, spandex, or sweatpants. 

Leggings/tights may not be worn as pants.  
 

Dresses, Skirts, Skorts (encouraged) and Jumpers   
●​ Khaki or navy blue or gray  
●​ Allowed: Polo dresses, skirts, skort at mid-length, and jumpers.  Solid color leggings in 

school dress code may be worn under dresses, skirts, skorts and jumpers.   
●​ Not Allowed: Denim, rompers, corduroy.   

 

Shirts   
●​ Burgundy, white, navy blue or gray  
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●​ Allowed: Long or short sleeve shirts with a collar (polo shirts)   
●​ Not Allowed: Shirts without a collar including T-shirts and tanks.   

 
Belts (optional)  

●​ Must be neutral colored, fit properly, and be worn through belt loops.  
●​ Belts are encouraged in grades 2-5, but not required.  
●​ D-ring belts can be a good option for younger children, as they can be easily loosened 

and tightened.   
 
Shoes   

●​ Shoes must fit properly, secured to the foot, and are close toed (not loose flip-flop type 
shoes) and must be suitable for play, PE, recess and science lab. 

●​ Allowed: Athletic shoes, boots, or other close toed shoes.  
●​ Not Allowed: Shoes with rollers or wheels or other distracting shoes, flip flops, open 

toed shoes.  
 
Personal Grooming   

●​ Hair: Cleaned and neatly groomed.   
●​ Nails:  Nail polish can be worn.  Nail polish color should not be distracting. 
●​ Not Acceptable:   

○​ Clothing that exposes midsection   
○​ Visible undergarments   
○​ Clothing/Accessories/Personal belongings that feature alcohol, drug or gang 

references or other images or words not appropriate for school.  
○​ Hats or hoods of any kind are not worn in the classroom or during instructional 

times.  Please kindly notify the school of any requested policy variance.    
 
Warm Clothing/Outerwear in Classroom   

●​ Burgundy, navy blue, gray, khaki or white  
●​ Allowed: Fleece jackets, cardigans, sweaters, sweatshirts and vests (in school colors) 

may be worn over the uniform top in class.   
●​ Not Allowed: Heavy coats/jackets and raincoats are not to be worn in the classroom 

during the school day unless permitted by the school administration for special 
circumstances.   

 
Accessories   

●​ Allowed: Plain colored tights/leggings to the ankle 
●​ Not Allowed: Distracting accessories, excessive makeup  

 
Lost and Found Uniform:  Please take the time to label each piece of your child’s clothing with 
your child’s first and last name. This should be done with a permanent marker on the inside 
tags. Any misplaced clothing that is not labeled will be put in the lost and found. The lost and 
found will be cleaned out frequently and all unlabeled dress code/uniform clothing will be 
placed in the uniform closet for sale. All other unclaimed lost and found clothes may be 
donated to local charities. 
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Uniform Violations and Consequences 

Students wearing clothing deemed to be in violation of the uniform may not be permitted to 
attend class. When a teacher asks a student to correct a dress code violation, the student is 
expected to comply immediately. Questions regarding interpretation may be discussed at a 
later time.  When a dress code violation occurs, students will be asked to call home for the 
delivery of a proper uniform. Students may be asked to wait in the front office until they are in 
compliance with the dress code. 
 
The Front office staff should be consulted if there are any questions about whether a particular 
item of clothing meets the requirements of the above policy. FASD administration reserves the 
right to restrict individual items of clothing as necessary, given notification of a parent or 
guardian, if such clothing interferes with normal school activities. 
 

Food Service and Food Policy 

Students are encouraged to bring water bottles to school in order to stay hydrated throughout 
the day. Bottle filling stations are available on each floor of the school building.  
 
Food allergies: Parents are responsible to inform the office and their student’s teachers of any 
food allergies their child might have.   
 
The following are not allowed at school: high-sugar beverages or snacks such as cake, cookies, 
and candies.  Additionally, students are not allowed to have food delivered to the school by 
outside companies (i.e. DoorDash, UberEats, etc.).  
 
Students are not allowed to share or swap foods or drinks brought from home.  
 
Snacks: All students will be given an opportunity - at a time determined by their teachers - to 
eat a snack during the school day. FASD does not provide snacks to students.  Parents and 
guardians should send a nutritious snack with their student on a daily basis.  
 
Breakfast and Lunch: Breakfast and a hot lunch is served daily. Breakfast and lunch is free for all 
students for the 2025-2026 school year, regardless of family income status. However, we ask all 
parents and guardians to complete a Free and Reduced Lunch (FRL) application at the 
beginning of each school year, as this provides additional funding for FASD and students. 
Families may opt out if they do not believe they will qualify for the program or if they chose not 
to disclose income information.  
 

Student Fees 

At FASD, student fees are used for school based expendable supplies such as planners, art 
supplies, PE equipment and paper. Student fees are voluntary, but appreciated in helping us to 
provide a high quality program. This fee is waived if your student qualifies for the Free & 
Reduced Lunch Program through DPS.  

●​ Campus Fees: $40 per student 
●​ Fees may be paid through the Square App, by check or cash during registration. 
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●​ Financial aid is available and requests can be made for a free or reduced fee. 

 
Please note that all returned checks will incur a $10 fee. 
 
Holidays/Birthday Policy 
 
Due to FASD’s diverse student population,  FASD does not actively celebrate the holidays of any 
particular religion, however the school often celebrates large cultural events such as Halloween 
and the December Holidays.  Each year, FASD hosts many incredible events and celebrations.  
FASD is a proud, multicultural, international community. Our unique ties to France, French 
speaking countries and French language and culture is a point of pride. We encourage everyone 
in our school community to participate, volunteer, and share their own cultural and linguistic 
backgrounds.  
 
Please look out for announcements in the weekly newsletters and from the PTO.    
 
Birthday celebrations will be decided on a classroom-by-classroom basis, and each individual 
teacher’s preference to celebrate will be followed in each room.  For example, teachers may opt 
to acknowledge a birthday month for all students born during that month, allow day-of 
celebrations, or opt out entirely.  Teachers will similarly determine if treats will be allowed at 
that time.   

 

Code of Conduct 

FASD’s Philosophy 

The goal of the FASD Discipline Philosophy is to create a safe, respectful, and nurturing 
environment where learning can take place. FASD faculty will use its discretion in its choice of 
disciplinary measures depending upon the child’s age, his or her specific infraction, and general 
pattern of behavior. FASD’s philosophy is that children feel more secure and act more 
responsibly when expectations are clear and understood. Therefore, the school community will 
support this philosophy through the integration of character education in the curriculum and 
the daily life of the school. We also believe that good discipline requires the concerted effort of 
students, parents and teachers, the result of which will be a more positive and productive 
learning environment. Regular review of expectations in the classroom and at faculty meetings 
will encourage the ongoing implementation of the philosophy throughout the school. Key 
principles that allow teachers to teach, children to learn, and students to become 
self-disciplined include: 

●​ We provide messages of personal worth, dignity, and strength through choices and the 

development of problem-solving skills, respect and empathy for others, and actions that 

grow and support relationships. 

●​ We set enforceable limits through enforceable statements. 

●​ We foster responsibility toward self and others. 

●​ We provide consequences with empathy rather than antipathy. 

●​ When appropriate, we offer opportunity for restorative justice and/or service back to 

the school community at the discretion of the principal per case-by-case review. 
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Restorative Approach  

At FASD we practice Restorative Approach as an equitable practice to repair harm and change 
future behaviors.  
 
Additionally, FASD follows the DPS Discipline Policy ladder. You may access the policy here.  
 
Prohibited Conduct 
 
FASD prohibits the follow conduct by students during school, on school busses, on DPS school 
busses, and during school-sponsored activities including and not limited to: 
●​ alcohol possession, distribution, and 

use, and being under the influence of 

drugs 

●​ arson/fire setting 

●​ blackmail 

●​ bullying/cyber-bullying 

●​ cheating/plagiarism/scholastic 

dishonesty 

●​ defiance/insubordination 

●​ disrespect 

●​ disrupting class and school activities 

●​ dress code violation 

●​ drug paraphernalia possession 

●​ drug possession, distribution, and use, 

and being under the influence of drugs 

●​ electronics use without authorization 

(such as cell phones, video games, 

tablets, etc.) 

●​ extortion 

●​ fighting 

●​ (false) fire alarm activation or tampering 

●​ forgery and falsifying or altering records 

●​ gambling 

●​ gang activity 

●​ harassment, including harassment 

based on race, class, national origin, sex, 

sexual orientation, gender identity, 

disability, age, and religion 

●​ hazardous materials possession 

●​ hazing 

●​ physical aggression/assault/battery 

(such as pushing, shoving, slapping, 

fighting, throwing objects, etc.) 

●​ possession of matches, lighters, 

fireworks, and explosives/incendiary 

devices 

●​ profanity/cursing 

●​ property damage, defacing, or 

destruction 

●​ school equipment use without 

authorization 

●​ sexual behavior (such as inappropriate 

comments, indecent exposure, kissing, 

inappropriate touching, etc.) 

●​ skipping class, leaving school without 

permission, etc. 

●​ theft/stealing/larceny 

●​ threats (verbal or physical) 

●​ tobacco possession, distribution, and 

use 

●​ trespassing  

●​ vaping and possession of vaping devices 

●​ verbal abuse 

●​ weapons possession (such as guns, 

firearms, knives, mace, pepper spray, 

slingshots, etc.) 

●​ witness intimidation or retaliation 

●​ other similar hazardous or danger 

behavior 
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Consequences 

A student who engages in any of these activities will be subject to consequences, which may 
include, but are not limited to: 
●​ redirection 

●​ reminder 

●​ warning 

●​ student-teacher conference 

●​ parent or guardian contact 

●​ reflective essay 

●​ letter of apology 

●​ change of seat in classroom 

●​ referral to school administrator 

●​ Student-administrator conference 

●​ parent or guardian meeting 

●​ loss of privilege (such as recess or a field 

trip) 

●​ community service 

●​ restitution 

●​ mediation 

●​ restorative justice 

●​ daily behavior reports to parent or 

guardian 

●​ behavioral intervention plan 

●​ behavior contract 

●​ change in schedule or class 

●​ in-school suspension 

●​ suspension from the school bus 

●​ threat assessment 

●​ referral to law enforcement 

●​ referral to mental health counseling 

●​ referral to a mentoring program 

●​ referral to substance abuse treatment 

●​ out-of-school suspension 

●​ school transfer 

●​ expulsion 

 
The consequence(s) for a student will be based on: 
●​ the type and severity of the conduct 

●​ the student’s age and developmental level 

●​ the student’s disability (if applicable) 

●​ whether the student’s conduct was 

premeditated 

●​ whether the student was provoked or 

acting in self-defense 

●​ the student’s cooperation with any 

investigation 

●​ the student’s behavioral history/prior 

conduct 

●​ the student’s willingness to accept 

responsibility 

●​ the student’s willingness to repair any 

harm 

●​ the harm to other students or staff 

●​ the impact on the overall school 

community 

●​ other aggravating or mitigating factors 
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FASD follows: 
●​ DPS Policy JICH (“Drug and Alcohol Use by Students”); 

●​ DPS Regulation JICH (“Drug and Alcohol Use by Students”); 

●​ DPS Policy JK (“Student Discipline”); and 

●​ DPS Regulation JK-R (“Student Conduct and Discipline Procedures”). 

 
For more information, visit DPS Website and navigate to Student Discipline and Discipline 
Documents. 
 

Student Searches 

FASD follows DPS policy and reserves the right to conduct searches of the students and their 
property, including backpacks and journals. Searches will be conducted so as to respect the 
privacy and interests of the students to the fullest degree possible, but will balance such 
concerns with its predominant interest in maintaining student safety and discipline. The 
parent(s) or guardian(s) of a searched student will be notified as soon as possible to inform 
them that a search is about to or has just occurred. Should a student refuse to cooperate with a 
search request, the school will confiscate the property in question. School lockers, cubbies and 
desks, which are assigned to students for their use, remain property of FASD and students 
should, therefore, have no expectation of privacy in these areas. Such areas are subject to 
searches by school officials at any time. 
 
Student Incident Statements 
 
As a restorative approach school, students fully participate in the restorative process after a 
behavior incident with either a teacher or an administrator. The DPS Discipline policy covers the 
process for handling high-level student incidents.  
 
Use of Restraint / Disruptive Students 

FASD follows: 
●​ Section 504 of the Rehabilitation Act of 1973 (“Section 504”); 
●​ Title II of the Americans with Disabilities Act of 1990 (ADA);  
●​ The Colorado “Rules for the Administration of the Protection of Persons from Restraint 

Act;” 
●​ DPS Policy JKA (“Restraint, Physical Holds, and Seclusion”); and 
●​ DPS Regulation JKA-R (“Restraint, Physical Holds and Seclusion Regulation”). 

 
For more information, visit: 

●​ The Office for Civil Rights of the U.S. Department of Education’s “Dear Colleague Letter: 
Restraint and Seclusion of Students with Disabilities;” and 

●​ The Colorado Department of Education’s “Special Education Rules and Regulations” 
website. 
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ANTI-DISCRIMINATION AND PRIVACY POLICIES 

Anti-Discrimination Policy 

FASD does not discriminate in admission to, access to, treatment in, or employment in its 
services, programs and activities, on the basis of race (including hair texture, type and 
protective hair styles), color, national origin, sex, disability, age, ethnicity, sexual orientation, 
ancestry, athletic performance, special need, proficiency in the English language or a foreign 
language, or prior academic achievement in accordance with all federal, state and local laws. 
 
In accordance with the statement above, FASD expects all staff, students, and volunteers of 
FASD to adhere to this policy. Specifically, no person associated with the school will intentionally 
commit any of the following acts: 

●​ Discriminate based on an individual's membership in a legally protected class in the 
recruitment, hiring, training, compensation, benefits, promotion, transfer, termination, 
layoff, reduction in workforce, or any other terms or conditions of employment. 

●​ The CROWN Act amends Colorado’s Anti-Discrimination Act by defining “race” to include 
“hair texture, hair type, or a protective hairstyle that is commonly or historically 
associated with race.” A protective hairstyle may include braids, locs, twists, tight coils or 
curls, cornrows, Bantu knots, Afros, and headwraps. In other words, under the new law, an 
employer who discriminates against an employee because of the employee’s or student’s 
natural hair texture, hair type, or protective hairstyle is discriminating on the basis of race. 

●​ Make any comments, or display or distribute any materials that constitute unlawful 
harassment based on an individual's membership in a legally protected class. 

●​ Deny a person any services, program benefits, or financial aid based on the individual’s 
legally-protected classification. 

●​ Discriminate based on a student or family’s membership in a legally protected class in the 
assignment and evaluation of academic work, placement in ability groups, promotion 
between grade levels, or provision of academic support and services.  

●​ Discriminate based on a student or family’s membership in a legally protected class in the 
administration of behavioral expectations and consequences.   

 
Violation of this policy may result in disciplinary action, including possible termination of 
employment.  
 
All FASD employees who become aware of violations of this policy have the affirmative 
obligation to report the conduct to their immediate supervisor, or if the supervisor is engaged in 
the conduct, to another member of the management team.  
 

Educational Political Advocacy 

FASD's default policy is to provide parents of enrolled students information on educational 
policy making and political activity related to education matters directly affecting FASD. FASD 
may seek to connect parents with opportunities to advocate for educational issues that impact 
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their students. FASD may release publicly available Directory Information, namely parent names 
and contact information (mailing addresses, email addresses, and telephone numbers), to 
contractors and partners involved in those efforts. FASD does not release any private student 
information or educational records as set forth in the Denver Public School’s Student Data 
Privacy Policy. Families wishing to opt-out of FASD's default policy may contact the Director of 
Operations if you do not wish for your directory Information to be released to third-parties. 
 

Student Data Privacy 

FASD takes student data privacy very seriously.  Safeguarding student data is an essential 
responsibility for all FASD employees.  Our schools and staff follow our Student Data Privacy 
training and guidance process to ensure that all DPS staff are protecting student data and 
operating in compliance with Colorado state and federal laws regarding student data privacy.   

Regarding privacy and student records, FASD follows: 
●​ Family Educational Rights and Privacy Act of 1974 (FERPA); 
●​ Relevant state laws (ex. Colorado Revised Statutes, Section 22-1-123); 
●​ DPS Policy JRA/JRC (“Student Records/Release of Information on Students”); 
●​ DPS Regulation JRA-R/JRC-R (“Regulation Regarding Student Records and Release of 

Student Information”); 
●​ DPS Policy JRCB (“Privacy and Protection of Confidential Student Information”); and 
●​ DPS Regulation JRCB-R (“Privacy and Protection of Confidential Student Information 

Regulation”). 
 

There are several laws that dictate how schools and teachers handle student data. 
●​ FERPA – The Family Educational Rights and Privacy Act​

FERPA requires that schools have written permission from the parent or guardian in 
order to release any information from a student’s education record. So the most 
important thing is that, with some very specific exceptions, you shouldn’t be sharing 
student information with apps and websites without parent permission. 

●​ COPPA – The Children’s Online Privacy Protection Act​
COPPA puts special restrictions on software companies about the information they can 
collect about students under 13. So, students under 13 can’t make their own accounts, 
teachers have to make the accounts for them. In making the accounts, teachers need to 
be aware of their responsibility under FERPA. 

●​ CIPA – The Children’s Internet Protection Act​
Teachers don’t need to help comply with CIPA, but it’s useful to know that it is in place. 
CIPA requires districts to put measures in place to filter Internet access and other 
measures to protect students. 

●​ PPRA – Protection of Pupil Rights Amendment​
PPRA governs the administration to students of any survey, analysis, or evaluation that 
concerns one or more of eight designated protected areas. 
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●​ SDTSA – Colorado Student Data Transparency and Security Act (HB 16-1423)​
SDTSA puts additional restrictions on how school districts can share student data with 
third party service providers. The three primary focus areas of the law are: 

1.​ Data Use Obligations and Restrictions 
2.​ Data Transparency 
3.​ Data Security & Destruction 

For more information, visit: 
●​ the U.S. Department of Education’s “Protecting Student Privacy” website; 
●​ the Colorado Department of Education’s “Data Privacy and Security” website; and 
●​ DPS’ “Student Data Privacy” website. 

 
Public Transparency 

The Colorado Department of Education (CDE) collects student data from students across 
Colorado to meet specific policy, practice, and service requirements of state and federal laws. 
We collect and submit DPS student data to CDE based on their requirements and procedures. 
CDE provides a Data Collection Fact Sheet of what type of information is collected as well as an 
overview of the Data Elements Collected in Data Collection System to meet state and federal 
reporting mandates. In addition, this Student Data Map outlines the types of student Personally 
Identifiable Information (PII) that we collect in our primary enterprise applications. These 
applications represent the core of DPS’ operational information systems, and the data within 
these systems is highly managed for security, quality and appropriate usage. 
 
What is the ATM? 
The Academic Technology Menu (ATM) is a resource for school leaders, teachers, students and 
parents/guardians as part of the student data privacy process. The purpose of the ATM is to 
allow school leaders and teachers to identify which tools they plan to use with students, and to 
inform parents/guardians of these tools and their privacy policies. As applications are adopted 
by schools, and if they are not already protected by student data privacy agreements, the ATM 
provides assistance for schools to take appropriate measures in protecting student data by 
providing guidelines for obtaining data-sharing agreements or obtaining parent consent for 
classroom use. The ATM is also an integral part of the district’s Academic Technology Strategic 
Plan. The ATM List can be found here.  
 
Parent Consent – On-Demand Service Providers 

If a vendor has not signed the DPS Data Protection Addendum (discussed further below) then it 
is considered to be an on-demand service provider. Parent/guardian consent is required at the 
school level before student data can be shared with on-demand service providers. You can 
review the educational technology resources listed by your student’s school in the ATM and the 
provider privacy policies. Parent consent is given each school year through the Annual Family 
Update. As new tools are added by your school, parents/guardians will receive notifications 
from their school so they have the opportunity to provide consent. 
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Data Protection Addendums 

At the DPS district-wide level, they devote significant staff time and resources to negotiating 
contracts with vendors that include a formal data sharing agreement (Data Protection 
Addendum) to prohibit student data mining or targeting marketing while requiring industry 
standards for encryption and security. These agreements allow DPS to designate vendors as 
“school officials” to enable us to share student data without parent/guardian consent. 
 
Approved DPA Vendor List 

The Approved DPA Vendor List provides the names of vendors who have signed the DPS DPA. 
We require that vendors sign the DPA if they have a negotiated contract. 
 
District-Wide Tools 
There are certain tools, such as the DPS Learning Management Systems (Schoology and 
Seesaw), that are district purchased and managed. District purchased and managed digital 
content ensures ease of access for students with single sign-on and IP authentication, while also 
protecting student data privacy and copyright compliance. 
 

Media Policy  

FASD uses photos and videos of students in the promotion of our program to donors, 
foundations, partners and community leaders. If parents DO NOT want their child(ren) to be 
photographed or videotaped for news media or school publicity purposes, please complete the 
“opt-out media request” as part of the SchoolChoice enrollment.  FASDenver will make every 
reasonable effort to identify the primary subjects in photographs and to not publish photos 
containing students on the opt-out list. This policy relates to classroom activities or school 
events that are not already open to the public. Events and activities which are open to the 
public are not covered by this “opt-out” option. 
 
Professional photos are taken once a year and are included on student IDs as well as linked to 
DPS portal information. Professional photos are available for purchase for interested families.  
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ACADEMIC INFORMATION 

Class Placement 

Students are assigned to classrooms at the sole discretion of FASD staff. Classroom placements 
are based on an analysis of each student’s academic performance, behavior, learning styles, and 
other factors. Classes are intentionally balanced in order to promote the success of all students.  
Parents and guardians who have a compelling placement request based on a student’s social, 
emotional, physical, or academic well-being may submit a request to the executive director, in 
writing, by June 1st prior to the start of the relevant school year. While such requests will be 
considered, there is no guarantee that they will be granted. We do not honor teacher requests 
based purely on preference. 
 
Curriculum 

At FASD we strive to meet every learner where they are. This means that our curriculum 
provides a differentiated approach so that each learner is challenged where they are 
academically. We use the French National Curriculum and Curriculum based in the Colorado 
State Standards.  

 

Grading 

FASD uses standards-based education (SBE) grading. That is, grades are based on specific 
measurable standards, as defined by Common Core standards, state standards, and 
teacher-designed standards. Standards are what students need to know, understand, and be 
able to do to achieve academic mastery. FASD assesses students based on their mastery of key 
academic skills and bases of knowledge. Students are not graded on a curve - that is, a student’s 
grade is not based on other students’ grades. Students are given a grade of 1, 2, 3, or 4 for each 
benchmark. 
 
English General Standards for FASD  
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French General Standards for FASD 

 
​
Report Cards 
Report cards are provided to parents through Parent Portal and also emailed to individual 
parents/guardians. Families are notified when grades are finalized each semester and are 
entered in the Parent Portal. Families may request a printed copy from the teacher or the school 
operations team. 
 
Family/Guardian-Teacher Conferences 

Family/guardian-teacher conferences are opportunities for parents/guardians and teachers to 
exchange useful information about the educational and social needs and progress of students. 
At conferences, teachers will review student progress and note any areas of special concern. Per 
its contract with DPS, FASD must maintain a 95% parent/guardian attendance rate for 
conferences. Please mark the following conference dates on your calendar now: 

●​ October 10, 2025  

●​ March 12, 2026  

●​ We will also provide an evening conference option. Parents/Guardians will have an 

opportunity to sign up in advance. 

Each conference lasts approximately 15-20 minutes. The specific time for your conferences on 
the above dates will be scheduled directly with your child’s teacher through an online sign up. 
 
Classroom Observations, Recess and Lunch visits 

While FASD encourages parental/guardian presence in the school building, out of respect for 
our teaching faculty and student body, you will need to arrange for classroom visits or 
observations twenty-four hours (working day) or more in advance. Please arrange your 
observations with your classroom teacher who will alert the front office of your appointment. 
Usually, your request for an observation will be accommodated. However, due to assessments, 
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specials schedules, and the nature of certain classroom activities, we may have to ask that you 
find an alternate time. 
 
Parents/guardians who want to drop in for an impromptu visit with their children are 
encouraged to do so during lunch service. Only parent volunteers who have signed up in 
advance and completed orientation and our Volunteer Agreement may be present at recess.  
 
Parents/guardians wishing to visit a classroom other than the class their child attends must 
receive permission from the Executive Director. 
 
Standardized and Internal Testing 

In addition to classroom and curriculum-based assessments, FASD students take the following 
standardized assessments each year.  
 

Time of Year Grade Levels Assessment 

Fall, Winter, Spring K - 5 STAR Reading and Math 

January All Multi-language learners ACCESS 

In March and April Math and Literacy in 3-5 
Science in 5  
Social Studies in 4  

CMAS 

FASD uses the results of these assessments to strategize for individual students and school-wide 
improvements. Per state law, FASD automatically distributes individual CMAS and PARCC results 
to parents and guardians each year, within two weeks of FASD receiving them from DPS. 
 

Multi-Tiered Systems of Support (MTSS):  

The MTSS process is a process for looking at a student who is struggling and trying to offer 
support based on what we surmise may be the problem and increasing that support as needed. 
Students may need support with academic, behavior, and/or social emotional support. The 
team from the school and the parents/guardians come together to discuss the concerns and 
develop a plan. As the school tries different kinds of support the student moves up the pyramid 
of MTSS support with more and different kinds of supports. Going through this process is 
essential before ever determining a student might need special education services. If your child 
is struggling in school and you have already met with your child’s teacher you can request a 
MTSS or care and concern meeting. You might also be invited to one should school staff 
determine it is needed.  
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Interventions 

Elementary Intervention Classes: Intervention support is provided during our math and literacy 
classes for elementary students who need additional help. Intervention support happens during 
the school day by teachers trained in supporting students in accelerated learning. Intervention 
groups are designed to be small (2-8 students), focused and short (20-30 minutes). Students 
move in and out of intervention groups as needed throughout the school year. 
 
Tutoring: Teachers may provide tutoring to students as needed to students outside of the 
educator assigned grade level. Students may also receive an invite to participate in After-School 
tutoring. Private tutoring for pay (aside from support within our afterschool programming) is 
not allowed on campus. Please make arrangements for private classes or tutoring outside of 
school hours at your own discretion.  

 
Academic Organization 

Student Planners and Communication Folders - Student planners may be issued to all students 
in grades 3-5. Communication folders are used for students in grades K - 5. Families are 
responsible for reviewing information sent home in communication folders and student 
planners and there may be up to a $5 replacement fee for a lost planner.  
 

Homework and Make-Up Work 

Homework 

Generally, students will have approximately 10 minutes of homework per grade level per school 
night. For example, a first grader might have approximately 10 minutes of homework and a fifth 
grader might have approximately 50 minutes of homework per night. 
 
Homework will be in math and reading only for elementary students. Additionally, students and 
families are asked to engage in daily reading outside of school. 
 
FASD teachers do not assign weekend homework on a regular basis. Occasionally, a student may 
be asked to work on a project, complete a missing assignment, or study for a test over a 
weekend. 
 
Students are responsible for tracking homework assignments.  
 
Students’ homework is checked every day. Elementary school teachers work with students on a 
case-by-case basis if homework is not regularly being completed. There may be consequences 
for missing homework assignments, or rewards for completed homework. Students who fail to 
complete the previous night’s homework are assigned to a lunch-time support meeting, during 
which they have the opportunity to catch up on their academic work.  
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Make-Up Work 

Students are granted one class day per day of absence to make up missed work. Upon return 
from an absence, the teacher will work directly with the family to make a plan for work and 
assessments that were missed during their absence.  
 
Families taking extended absences, although discouraged, may request work in advance; 
however, whether such work is provided is up to the teacher’s discretion.  
 

Technology Use in Academics 

Technology 

Students are responsible for appropriate usage of all assigned technology materials. Students 
and families must adhere to FASD’s technology code of conduct, which will be provided at the 
beginning of each school year. 
 
All students are assigned a Chromebook meant for use while in the classroom. Chromebooks 
should be used only for academic work as assigned by a student’s teacher. Students must not 
use Chromebooks for social media or entertainment purposes. Chromebooks should be safely 
stored at school and plugged in every evening unless special permission is granted by a teacher.  
 
 
Artificial Intelligence (AI) Use in Academics 

As with any technology, Artificial Intelligence can be used to support learning or it can be 
detrimental to the learning process. The following gives some suggestions for how AI might be 
used appropriately at FASD and some examples of inappropriate use. This list is not exhaustive 
and may continue to shift, due to the nature of this rapidly advancing field. It is critical that AI is 
used as a tool rather than as a replacement for critical thinking. Please reach out to the 
administration for additional support and clarification. 
 
Guiding Responsible Use Principles for Technology: 

1.​ Support Education Goals for All: Technology will be thoughtfully used to enhance 
outcomes for every student.  

2.​ Privacy & Security: Technology use will align with regulations protecting student data 
privacy, safety, and accessibility. 

3.​ Technology Literacy: Students and teachers will build skills to critically evaluate and 
utilize technologies ethically. 

4.​ Realize Benefits & Address Risks: We will cautiously explore the benefits of evolving 
technology while proactively addressing risks. 

5.​ Academic Integrity: Students will produce original work and properly credit sources, 
including AI tools. 
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6.​ Maintain Human Agency: Technology will provide support, not replace educator and 
student discretion in decisions. Our staff will set parameters for each class and 
assignment for when and how certain technology systems can be used 

7.​ Continuous Evaluation: We will routinely audit technology and application use, updating 
policies and training as needed. 
 

Personal Cell Phones 

Except in the event of an emergency, or as approved by a teacher, students are not permitted to 
use classroom phones. All after school arrangements must be made prior to school. To protect 
instructional time from disruptions, phone messages will be delivered to students during break 
times. Student use of cell phones at any time during the school day is prohibited, unless 
approved by a teacher due to specific lesson circumstances. If a student cell phone is visible 
and/or heard, or evidence is presented that the phone has been in use during school hours, it 
will be turned off, taken to the office and a parent or guardian must come in to claim it. Should 
a student need to make a call home for an extenuating circumstance, the student must request 
permission to use the front office phone. 
 
Smart watches can be worn to support learning throughout the day, however, they may not be 
used for communication purposes and will be collected during academic assessments as 
required.  
 

Retention and Acceleration Policies 

Retention 

FASD believes it is necessary for the educational professionals within our building to have the 
final say in student retention. If we promote students before they have demonstrated the ability 
to meet our academic standards, their academic weaknesses will continue to compound, and 
students will only grow increasingly frustrated with the rigor of our academic program. As such, 
FASD students earn promotion to the next grade level only when they have gained proficiency 
on the critical benchmarks of their current grade level. Grade retention may increase the 
likelihood that students will succeed in meeting challenging academic and behavioral 
expectations at the next grade level. Retention provides a second opportunity to master skills, 
and it is recommended only after other interventions aimed to support the student have been 
documented. Grade retention will depend on several factors including the following: 

●​ Maturity. 
●​ Satisfactory completion of assigned work. 
●​ Likely success in completing the academic work at the next grade level with 

independence and proficiency. 
 
Cases for retention are reviewed on a case-by-case basis. Grade retention will be based on the 
best interests of the student and his/her educational success and will be determined by a 
collaborative team of educators, including teachers, administrators and family members. 
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Acceleration 

We strive to offer students challenges within their grade level group each year regardless of 
their academic level. FASD rarely, if ever, offers grade skipping or acceleration beyond the 
normal grade progression. Grade acceleration will be based on the best interests of the student 
and his/her educational success, and will be determined by a team of educators, including 
teachers and administrators. We will not accelerate a student based on parent request. 

 

 

STUDENT SUPPORT SERVICES  

Unique Student Populations 

Gifted and Talented Education 

“Gifted and talented learners” are those whose learning capacity and potential for 
accomplishment are so exceptional or developmentally advanced that they require special 
provisions to meet their educational and affective needs. See the PDF document below for 
more information about what it means to be gifted and talented (GT) and the process for 
identifying GT students at FASD.  
 
Our leadership team provides programming to students who are identified as Gifted and 
Talented, or have high potential. They use Seasonal STEM Challenges, Math Stars, Destination 
Imagination, and Personalized Learning Projects for students. 
 
Resources for Parents and Teachers 
Check out the following resources to learn more about what characteristics to look for in a 
potentially gifted and/or talented child in your family: 

●​ Common Characteristics of Gifted Individuals 
●​ Could my child be gifted? 

 
For more information on our Gifted and Talented program, contact our program coordinator. 
 
Students with Exceptionalities  

All students - including students with exceptionalities - are welcome in FASD’s inclusive 
community. FASD services students with exceptionalities, including students with individualized 
education programs (IEPs) and students with Section 504 plans. 
 
FASD follows: 

●​ The Individuals with Disabilities Education Act (IDEA); 
●​ Section 504 of the Rehabilitation Act of 1973 (“Section 504”); 
●​ Title II of the Americans with Disabilities Act of 1990 (ADA); and 
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●​ The Colorado Rules for the Exceptional Children’s Educational Act (ECEA). 
 
For more information about all of the above laws and regulations, visit: 

●​ The Colorado Department of Education’s “Special Education Rules and Regulations” 
website; and 

●​ DPS’ “Parent Handbook on Special Education.” 
 
For more information about the IDEA, visit: 

●​ The U.S. Department of Education’s “IDEA” website; and 
●​ DPS’ “Special Education” website; and 

 
For more information about Section 504 and the ADA, visit: 

●​ The Office for Civil Rights (OCR) of the U.S. Department of Education’s “Disability 
Discrimination: Overview of the Laws” website; 

●​ The OCR’s “Frequently Asked Questions about the Rights of Students with Disabilities in 
Public Charter Schools under Section 504 of the Rehabilitation Act of 1973;” 

●​ the U.S. Department of Education, Office of Special Education and Rehabilitative 
Services’ “Frequently Asked Questions about the Rights of Students with Disabilities in 
Public Charter Schools under the Individuals with Disabilities Education Act;” 

●​ The OCR’s “Parent and Educator Resource Guide to Section 504 in Public Elementary and 
Secondary Schools;” 

●​ DPS’ “Section 504” website; and 
●​ The ADA National Network’s “Disability Rights Laws in Public Primary and Secondary 

Education: How Do They Relate?” website. 
 
FASD believes that inclusionary practices result in best results for all students. This means that 
minutes designated on a student’s IEP inside the general education classroom as much as is 
appropriate for that student’s needs.  
 
Multilingual  Learners  

The Multilingual Learner team at FASD serves to provide guidance, resources, training and 
support to ensure that all of our classrooms are equitable, rigorous learning environments for 
our Multilingual Learners. Multilingual learners in the elementary program at FASD receive 
45-minute dedicated instruction and/or a co-teaching model with explicit focus on how the 
English language works, the structures and complexities of the English language, as well as 
providing students practice with linguistic skills needed to participate effectively in academic 
discourse and conversational language. Instruction is driven by students’ assessed English 
proficiency levels on ACCESS, with the goal of moving students from one proficiency level to the 
next.  

 
Homeless Students 

FASD follows: 
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●​ The McKinney-Vento Homeless Assistance Act (“McKinney-Vento”); 
●​ DPS Policy JFABD (“Homeless Students”); and 
●​ DPS Regulation JFABD-R (“Regulation for Implementation of Homeless Student Policy”). 

 
For more information about McKinney-Vento, visit: 

●​ The National Center for Homeless Education’s “The McKinney-Vento Homeless 
Assistance Act” website; 

●​ The Colorado Department of Education’s “McKinney-Vento Homeless Education” 
website; 
 

Students in Foster Care 

FASD follows: 
●​ Applicable state and federal laws; 
●​ DPS Policy JFABE (“Students in Foster Care”); and 
●​ DPS Regulation JFABE-R (“Students in Foster Care Regulation”). 

 
For more information, visit: 

●​ the U.S. Department of Education’s “Students in Foster Care” website; 
●​ the Colorado Department of Education’s “Foster Care Education” website; 
●​ DPS’ “Foster & Kinship Care” website; and 

 

School Support Services 

Student Support Resources 

At FASD we presently have a part-time nurse, psychologist, and social worker to support student 
needs. We also have a comprehensive social-emotional program, and we provide support for 
families experiencing food and resource insecurity.  
 

Family Support Resources 

Near the beginning of every year and for every new family joining FASD, you will receive  a 
questionnaire that our classroom teachers will share at our Meet and Greet or Back to School 
night events. This document will help your teacher better understand your child and his/her 
development and learning needs, as well as the needs of your family. If your family is 
experiencing trauma or other challenges, and needs the support of a community-based 
resource or service, we can help you connect with those supports. Services may focus on 
children’s developmental needs (e.g. early intervention screenings), or family needs such as 
housing, job, and food assistance. We can also provide you with information on a variety of 
topics, including child development, nutrition, parenting and discipline. If you need support, you 
can contact us any time by speaking personally with your child’s teacher or the executive 
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director, or you can call or email us. You can also request to have resources or materials emailed 
or mailed to you. Please let us know how we can best support you. 

School Wide Social Emotional Learning Supports 

As announced at the end of the 2024 school year, beginning in SY2025-26, FASD leaders and 
staff will launch a new Social Emotional Learning curriculum called Harmony SEL, incorporate 
Positive Behavior Support, and provide Common Sense Media lessons in order to best support 
every student’s social and emotional well being at school. We have a dedicated, experienced 
team of educators who will support our schoolwide initiatives.  

●​ Harmony SEL: Social Emotional Learning Curriculum 

Harmony supports SEL through implementation of the daily practices, as well as strategies that 
promote classroom and school-wide agreements, foster intentional relationships, and inclusive 
community. Lessons and activities include Home School Connections and Activities for families.  

Harmony SEL website: https://pg.casel.org/harmony-sel/ 

●​ PBiS: Positive Behavioral Interventions and Supports 

More information on Positive Behavior Supports can be found here: https://www.pbis.org/. 

●​ Common Sense Media 

More information on Common Sense Media can be found here:  
https://www.commonsensemedia.org/. 
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HEALTH AND SAFETY 

Health Related Policies 

Illness 

It is imperative that the health and safety of all FASD Charter School students be protected at all 
times. Students who become ill or injured during the school day are sent to the front office area 
where FASD offers limited nursing services to its students. Parents are notified, by telephone or 
note, if a student: 

●​ Has an elevated temperature. 
●​ Has visited the office for illness or injury more than once in a day. Is injured and needs 

medical attention. 
●​ Receives non- routine treatment (routine treatment includes administration of a band- 

aid, distribution of water, rest, etc.) 
●​ Has a condition which the office and/or nursing staff feels warrants notification. 

 
If a student is injured or ill and requires immediate medical attention, 911 will be called. Please 
help keep FASD Charter School informed by providing the school office with 
updated contact information and an emergency phone number for your family. Your child must 
be picked up within 30 minutes of your receiving a call from the school as there is no place at 
school to isolate ill students. 
 
If your child has been absent from school due to illness, s/he must be fever- free and exhibit no 
symptoms of illness for 24 hours before returning to school. If you have been treating head lice 
at home please notify the school so that other children in the classroom can be monitored. 
 

Vaccines 

FASD follows the Colorado Department of Public Health policy regarding student vaccinations. 
You may access it here. 
 

Medications 

Do not send medications, including over the counter drugs such as Tylenol, herbal remedies, 
vitamins, or prescription medication with children in backpacks or to your child‘s teacher. The 
classroom teacher may not dispense medication. Therefore, a parent must deliver all 
medications to the front office / nurse personally with the following: 

●​ All medication must be: in its original bottle, properly labeled with a physician‘s 
instructions and the student‘s name, and be accompanied by a completed DPS 
medication form with authorization and directions from the doctor who prescribed the 
medication. 

●​ There can be no exceptions made to this request; therefore, prescription medications 
sent in any other form must be picked up by an adult or FASD will dispose of them. FASD 
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will be happy to provide your doctor with a fax number to receive the information from 
the doctor. 

 

Safety Related Policies 

Visitors 

All visitors will be permitted entry into the building after ringing the camera security bell and 
stating their reason for visiting the campus. Visitors are immediately required to check in with 
front office staff to confirm their reason for visiting and will be asked to provide their driver’s 
license or another form of approved identification. FASD’s Raptor security system will verify if 
the visitor has certain types of reported or registered criminal activity prior to being granted 
access to the building. A visitor’s badge will be printed and must be worn at all times while on 
campus. Upon departure visitors must check out with front office staff and retrieve their 
identification.  
 

Fire Drills 

FASD conducts fire drills each month that school is in session. ALL people in the building, 
including volunteers and parent visitors, must exit at that time in compliance with fire 
department regulations. Students are to follow the instructions of their teacher, remain silent, 
and leave the building single file in an orderly manner. This drill will be conducted 11 times a 
year.  
 

Shelter in Place, Lockdown, and Secured Perimeter Drills 

SHELTER-IN-PLACE DRILLS: The “Shelter-in-Place” drill will be conducted once each semester of 
the school year. The purpose of this drill is to be prepared to move to a safe location within the 
building in case of severe weather such as tornados or hailstorms. 
 
LOCKDOWN DRILLS: The school will conduct one “Lockdown” drill each semester of the school 
year. This type of drill will secure the school building and safely shelter all students, staff and 
visitors inside the building. The purpose of this drill is to keep the students safe from any danger 
outside or inside the building. During a “Lockdown Drill”, all perimeter doors to the school 
building will be secured, and will remain secured until the danger has passed. No one will be 
allowed to enter or leave the building until the authorities release the lockdown. 
 
SECURED PERIMETER DRILLS: A “Secured Perimeter” drill will be initiated when there is a threat 
or hazard outside of the school building. Whether it is due to violence or criminal activity in the 
immediate neighborhood or a dangerous animal in the playground, Secured Perimeter drills use 
the security of the building to act as protection. Students and staff who are outside of the 
school building (on the playground, etc) are brought inside and resume normal school activities 
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in the building. To ensure safety, no one will be allowed to enter or leave the building unless 
approved by authorities. 
 

Security  

All external doors at FASD require a keycard or code issued exclusively to authorized personnel 
for entry. Outside doors are locked at all times. We require visitors to sign in and use our Raptor 
system. Parents/ Guardians and visitors must announce themselves prior to entering the 
building using the intercom and camera at the front door. FASD partners with DPS Safety and 
Security to maintain student and staff safety. They can be reached at 720-423-3911. FASD staff 
are provided with detailed information on handling a wide range of incidents as directed by DPS 
Safety and Security. You may view the DPS Emergency Protocols Guide here for more 
information on standard procedures in a time of crisis.  
 
Accident Reporting 

In the event of a student accident or injury at school, families will be notified using our school 
communication platform (Infinite Campus) or other manner as soon as safely possible. It is 
important to notify us of any change to your contact information as soon as possible so that you 
receive pertinent updates and alerts if they should occur.  
 
Student Safety Protocol Processes  

Student safety is supported through school supports and includes student safety protocol 
processes for the following areas: Suicide Risk Review Process, Threat Response Process, 
Individualized Supervision Management Plans, and Non-Suicidal Self-Injury Process. Processes 
may be initiated for reasons that include, but are not limited to: self reports, anonymous tips, 
observations of concern, law enforcement information, or community charges. Protocols are 
facilitated by a trained staff member. Students and guardians are invited to participate. Below is 
a brief of each protocol process.  
 
Suicide Risk Review Process: The Suicide Risk Review Process is initiated whenever a student 
talks about harming themself, or if there is concern that a student has thoughts about hurting 
themself. The protocol includes a Preliminary Suicide Risk Screener and Full Suicide Risk Review. 
 
Threat Response Process: The Threat Response Process is initiated when a student poses a 
threat, makes a threat, or if there is concern that a student may be about to act out violently. 
The protocol includes a Preliminary Information Gathering Form and a Full Threat Appraisal. 
 
Non-Suicidal Self Injury Process: The Non-Suicidal Self Injury Process is initiated whenever a staff 
member becomes aware that a student has been hurting themself through self-injury. The 
protocol is called the Non-Suicidal Self Injury protocol. 
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Each student safety protocol is concluded with the development and implementation of an 
Action and Intervention Plan to help support the safety of the student, of the school and 
community, and a successful return to learning. Plans also aim to provide necessary services 
and support that address the individual student’s needs. Parents are encouraged to contact 
their school mental health provider or administrator with questions about these processes.  
 
Individualized Supervision Management Plan (ISMP) Process: An Individualized Supervision and 
Management Plan (ISMP) is developed and implemented when a student has been charged 
with or adjudicated for an offense of a sexual nature. The goal of the ISMP is to build a 
foundation for safety within the school community; to respond to the individual needs of the 
student and their family; and address through supervision and management the needs of the 
student. The ISMP outlines specific supervision parameters that will be in place for the student 
during the school day and specifies any need for supervision during extracurricular activities on 
school grounds. 
 
Suicide Prevention and Response 

Suicide is a leading cause of death for children and youth in Colorado. Referrals for 
hospitalization continue to rise as Colorado has one of the highest rates for suicide in the 
country. Denver Public Schools and FASD are dedicated to serving the Whole Child by working to 
ensure physical and psychological safety in schools. All schools work diligently to provide access 
to suicide prevention programming and community resources. As a parent, it’s important to be 
aware of common warning signs, and to take all concerns seriously. Remember that together, 
we can prevent suicide!  
 
What should I do if I have concerns about my child? 
It’s important to take all concerns seriously! Listen to your child, and acknowledge how they 
feel. Let them know you care and seek help from a trained mental health professional. When 
risk is imminent, call 911 or transport your child to the nearest emergency room. If you are 
worried about another child, you can call 911 or make a Safe2Tell report by calling 
1-877-542-7233 or completing the form online. 
 
What else can I do as a parent? 

■​ Talk with your child about mental health. Be present, listen, and take all concerns 
seriously.  

■​ Help your child identify trusted adults that they get help from. Talk to your child 
about Safe2Tell, and make sure they know how to report concerns at home, school, 
and in the community.  

■​ Share information on talk and text lines such as 988, the Colorado Crisis Services, and 
the Trevor Project that children and youth can access for support. Consider practicing 
a call with your child.  

■​ Engage in restricting the means by which a child may consider using to harm themself 
or others. This includes increasing supervision and implementing gun safety. Remove 
any medications that a child could use and overdose. 
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■​ Partner with your school’s mental health provider (school psychologist, school social 
worker, school counselor, or school nurse) to implement a plan for school and home. 
Use the DPS School Finder to locate your school’s web page and contact information.  

■​ Ask your school or primary care physician about free or low cost resources in your 
community.  

■​ Access referrals provided by emergency services. This could include follow-up with a 
primary care physician, referral to school-based health center, or a referral for free 
counseling through Second Wind Fund.  
 

How does DPS support suicide prevention? 
DPS implements annual suicide preventive programming with students in 5th, 6th, 9th, and 
12th grades. Programs implemented include: Riding the Waves, Signs of Suicide, More than Sad, 
It’s Real, and Erika’s Lighthouse. Programming is supplemented with information on Safe2Tell 
Colorado to ensure all students have access to an anonymous reporting tool. DPS schools also 
provide annual training for parents and staff and work to cultivate community partnerships that 
support accessible and affordable mental health services for DPS families. Parents are 
encouraged to contact their school mental health provider or administrator with questions 
about these services.  

Translations Available: 
Vietnamese 
Amharic 
Amharic 

Arabic 
French 
Nepali 

Somali 
Spanish 
Mandarin 

 

Child Abuse Reporting 

State law requires FASD officials and employees to report known or suspected child abuse or 
neglect to the state child abuse reporting hotline system or local law enforcement. 
FASD follows: 

●​ Colorado Revised Statutes 19-3-304 (“Persons required to report child abuse or neglect”) 
and 19-3-307 (“Reporting procedures”); 

●​ DPS Policy JLF (“Child Abuse and Reporting”); and 
●​ DPS Regulation JLF-R (“Reporting Child Abuse and Child Protection”). 

 
For more information, visit: 

●​ the Colorado Department of Education’s “Child Abuse and Prevention” guide; 
●​ the Colorado School Safety Resource Center’s “Resources for Child Sexual Abuse and 

Assault Prevention” guide; and 
 
Safe 2 Tell 

We encourage students and families to utilize Safe2Tell to anonymously report threatening 
behavior or activity. The line is available 24 hours a day and a response team is notified 
immediately to take action.  
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●​ Call: 1-877-542-7233 
●​ Text: S2T2 to 274637  
●​ Online: www.safe2tell.org 

 
 

 

ACTIVITIES AND EVENTS 

Community Fundraising 

As a charter school, FASD is not fully funded and as a result, relies on external sources of funding 
and fundraising from parents in order to sustain our world-class program. Each year we have 
specific projects or needs that we ask our community to support. We fully recognize that the 
capacity for families to donate to our program varies. We never pressure our community to make 
gifts, as this is personal and optional. However, for those who have the capacity and would like 
to make a meaningful difference in our program operations, we are grateful for and genuinely 
need your financial support!  
 
We have big goals for the 2025 - 2026 School Year that will require a new level of support from 
our community. Whether you are able to support our school financially or not, we encourage 
everyone in our community to be a FASD champion. Spread the news about the great work we 
are doing here and invite others in your circle to support our mission and cause.  
 

Field Trips and Field Day 

Field Trips 

FASD makes use of community and regional resources to enhance its curriculum. Elementary 
classroom teachers plan an average of 2-3 field trips per year that support students’ 
understanding of key academic and cultural concepts. All students are expected to attend field 
trips as they are expected to participate in all other academic activities. Field trips are not 
optional attendance activities, and FASD is not responsible for providing individualized instruction 
to students who are unable, for approved reasons, to attend. Instead, such students will be 
supervised in another classroom while doing independent work. 
 
FASD will never deny participation to a student based on funding. Families for whom the field trip 
fee is prohibitive should speak directly with their classroom teacher well before the date of the 
field trip. Students without a signed permission slip on the date of the activity will not be 
permitted to attend the field trip. Students must wear the school uniform, (unless directed 
otherwise by the teacher), and uphold all school- wide behavioral expectations while on FASD 
sponsored field trips, including while being transported to these activities. The school will apply 
its discipline policy consistently on field trips, including during bus transportation. 
 
Parents/guardians must sign a permission slip and submit student fees prior to a student’s 
participation in a field trip. Field trip money should be turned in to the classroom teacher, in an 
envelope, with the student’s name on the outside. Please note that all bounced checks will incur 
a fee of $10.00. 
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Field Day 

FASD often hosts an annual Field Day for students. Field Day may be hosted on campus or at a 
nearby public park (such as City Park) and typically organized by our PTO or specific volunteers.  
Activities at Field Day are intentionally designed to be inclusive and enjoyable for all students. 
Families are encouraged to volunteer to provide resource and station support.  Field Day is a free 
event for FASD Students. Students are expected to uphold all school wide behavior expectations 
while participating in field day. The school will apply its discipline policy consistently during field 
day.  
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GRIEVANCE AND COMPLAINT PROCESS 

FASD values open communication amongst and between members of our school community, 
including parents/guardians, students, faculty, staff, administration and the Board of Directors. 
FASD‘s grievance policies and procedures pertain to grievances of varied natures; they regulate 
how parents and students are expected to express grievances about faculty, staff, or 
administrators, and they regulate how faculty and staff are expected to express grievances about 
other members of the professional community, including peers, supervisors or the administration. 
Grievances may pertain to interpersonal disputes, to the violation of other FASD policies and 
procedures, or similar.   
 
The objectives of the FASD grievance policy are fourfold: to help members of our community 
resolve conflicts in an open and direct manner; to provide a safe avenue for members of our 
community to express grievances or report actual wrongdoing; to ensure administrative and 
executive resources are leveraged only when appropriate; and to prompt, when necessary, 
further investigation and outside resolution. Our grievance procedure establishes both a formal 
and an informal avenue through which community members can express concern or report 
discrimination without fear of retaliation. 
 
FASD’s procedures for settling differences are designed to support prompt and equitable 
resolution of disagreements at the lowest possible faculty or administrative level.   

 

SCOPE 

This process is available for any complaint, grievance or concern by a student, parent, staff 
member or other appropriately interested person involving a dispute or issue at the French 
American School of Denver (hereunder FASD or School), with the exception of matters involved in 
policy-making and disputes that are covered by another, more specific, grievance or dispute 
resolution procedure. For example, this process does not cover: 

●​ School policy disagreements over items on which Board action is already pending or has 
already been taken. 

●​ Disputes between the School and the school district, or any third party (e.g., a commercial 
contractor, vendor, etc.). 

●​ Disputes that are already being heard in another forum (e.g., by the school district, before 
another outside agency or court). 

 

PURPOSE 

The purpose of this procedure is to resolve all disputes at the lowest appropriate level and to 
provide a defined mechanism for disputes that are not resolved at lower levels to be investigated 
and resolved or, if not resolved, to reach the School’s governing Board. 

 

PROCESS 

Step 1:   Individual Responsibility for Dispute Resolution.​ 
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Anyone who believes they have a dispute within the scope of this policy should first raise and 
attempt to resolve the issue with any person who is the subject or source of the dispute. Thus, in 
general: 

●​ Disputes about classroom or related practices should first be raised with the teacher(s) 
involved. 

●​ Disputes about parental behavior should first be raised with the parent(s) involved. 
●​ Disputes about school-wide practices or actions of the administration should first be 

raised with the Executive Director or his/her designee. 
●​ Individual employment matters should first be discussed with an immediate supervisor. 
●​ Note additional processes for Harassment and Employee Termination below.  

 

Step 2:  Initiation of a Grievance or Request for Dispute Resolution Assistance.​ 

●​ If an issue or dispute is not resolved at Step 1, any student, parent/guardian, staff 
member, or other properly interested party who wishes to initiate a formal grievance or 
formal request for dispute resolution assistance may do so by filling out a 
grievance/dispute resolution assistance form and submitting that form (with any 
appropriate attachments) to the Executive Director for processing.   

●​ The Executive Director or his/her designee will generally note the date a grievance or 
request for dispute resolution assistance was received and maintain a file containing the 
original documentation, and execute such follow-on processes as may be appropriate.    

 

Step 2a - Responsibilities of the Executive Director:  Tracking & Status Reports to 
the Board. 

The Executive Director is responsible for making sure any formal grievance or 
requests for dispute resolution are dealt with in a timely manner, and that the 
steps taken and any resolution achieved are properly implemented and 
documented. The Executive Director will report to the Board Chair or his/her 
designee, as appropriate, all filed and pending grievances and requests for dispute 
resolution assistance and their status in public or executive session as provided by 
law.  Any reports from the Executive Director under this section are intended to be 
for informational purposes only and not to in any way prejudge the merits of a 
matter. 

 

 
Step 2b - Executive Director Response​ 

The Executive Director may respond at Step 2 by: 

●​ Directing an investigation by others or personally investigating any formal 
grievance or formal requests for dispute resolution. 

●​ Notifying persons named or affected by the dispute and giving such persons 
an opportunity to respond. 
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●​ Conducting or arranging for meetings among the affected persons and any 

form of mediation, facilitation or other voluntary dispute resolution process 
that may resolve the dispute. 

●​ Finding that the dispute is not within the scope of this policy. 
●​ Finding that the position of the initiating party lacks merit and take no 

further action. 
●​ Finding that no further action is warranted. 
●​ Directing changes in classroom or school practices or behavior to resolve 

the dispute. 
●​ Forwarding a matter already resolved at the administrative level, whether 

as a result of formal grievance proceedings or otherwise, together with any 
recommendations, to the Board for actions to be taken by FASD in order to 
resolve the dispute, avoid future issues and/or improve School operations. 

 

Bypass of Step 1 and/or Step 2:  Harassment.​ 

Whenever a complaint concerns an allegation of harassment (such as, but not limited to,​ sexual 
harassment) and any step in this policy would require reporting the dispute to the alleged 
harasser, the complainant may bypass that step and proceed to the next step.  Such complaints 
may be made using the grievance form.  If the alleged harasser is the Executive Director for FASD, 
the grievance may be filed with the Board Chair.  All matters filed pursuant to this bypass 
provision are often immediately reported to the FASD outside counsel by the Board Chair or 
his/her designee. 

 

Employee Discipline or Termination​ (Steps Used and/or Bypassed): 

In employee discipline or termination matters, the supervisor initiating the discipline or 
termination shall conduct such meetings or review, if any, as the supervisor deems appropriate 
and give the employee such written notice as the supervisor or Executive Director may deem 
appropriate of the intended adverse employment action.  Such notice shall include a statement of 
remaining recourse available, if any, to the employee, and of actions required by the employee to 
initiate such recourse in the event that additional recourse exists.   Employees are “at will”, and 
nothing in this grievance process shall give rise to additional contractual terms or protections.   

Board review may be omitted, as appropriate in the circumstances, in discipline and termination 
matters.  Final actions of the Board in employment matters shall not be subject to further review 
under this policy. 

 

Step 3:  Board Review and/or Initiation.​ 

The entire Board, the Board Chair, or the Board Chair or his/her designee shall review a dispute 
under the following circumstances: 

●​ If the Executive Director has forwarded a matter to the Board under financial and/or 
accounting policies; 

52 

https://docs.google.com/document/d/123Nk5n81jo5dPsfL_taKq2pfJiQ6jkbx4l95OSnasNw/edit?usp=sharing


 
●​ If any interested person has, within a reasonable time, requested review of an adverse 

decision of the Executive Director under this policy or the Staff Handbook. 
●​ If the Board decides that a matter should be removed from review by the Executive 

Director and resolved instead by the Board; or 
●​ If the matter comes before the Board under the “bypass” provisions described above in 

Bypassing Step 1 and/or Step 2 — Harassment​. 

  

Step 4:  Board Review - Process & Decision. 

After Board review has been initiated, the Board may: 

●​ Return the matter to a lower step if further action should be taken at that level. 
●​ Direct such further investigation, including investigation by a subcommittee of not more 

than two (2) Board members, as it deems necessary. 
●​ Conduct such meetings of the full Board — in public or executive session as provided by 

law — as it deems necessary. 
●​ Provide parties that may be affected by the dispute or the outcome of the grievance 

process such further opportunity to be heard as may be necessary. 
●​ Make a final decision that: 

o   The matter is not within the scope of this policy;  
o   The matter is not within the scope of FASD to resolve or address; 
o   The position of the initiating party lacks merit; 
o   The dispute has not been pursued in a reasonable time or manner; and/or  
o   The position of the initiating party is meritorious and certain corrective action 
should be taken. 

  
MISCELLANEOUS PROVISIONS 

a.​ Notices.​ 

Whenever the Executive Director or the Board is either: scheduling a meeting to hear or to 
resolve a disputed matter; or referring a disputed matter to another step of this process, the 
party taking such actions shall cause appropriate notice to be given to the initiating party and any 
other interested party. Such notice is not required in relation to investigative or deliberative 
meetings not intended nor required to be open to the parties or the public. 

b.​ Confidentiality. 

Grievances and requests for dispute resolution assistance may or may not concern matters that 
are confidential as a matter of law. In order to discourage rumors and promote effective dispute 
resolution, however, all parties to a matter are expected to maintain the confidentiality of the 
process while it is ongoing. Failure to maintain confidentiality while a matter is being investigated 
or decided may be considered grounds for denying an otherwise meritorious grievance or taking 
other corrective action without regard to the merits of a dispute. FASD cannot and does not, 
however, guarantee the confidentiality of matters raised in this process.  

The general rule of confidentiality established in this policy may be overridden, in some cases, by 
binding rules of law. For example, if a Board decision is made, at least the final vote of the Board, 
and in some cases, the Board’s discussion of the matter and rationale for the vote, will be public 
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under Colorado’s Sunshine Law. Where a matter has become public, the restrictions in this 
paragraph may not apply. Filing notices, charges or other complaints with outside agencies in 
order to meet a deadline established bylaws shall not be considered a violation of this paragraph. 

c.​ Process not Exclusive in Determining School Policy — Board Discretion  

Although allowance for school policy changes are within the scope of this grievance process, it is 
not the only nor primary mechanism for determining school policy at FASD.   The Board may, 
however, in its discretion, direct a party to utilize this process regarding any issue the Board 
deems most appropriately considered through this process. The failure to raise an issue 
concerning a particular staff member or parent with that staff member or parent, or the failure 
to address an issue with the school administration before coming to the Board, may be grounds 
for the Board to refuse to consider a matter before it has been properly considered at a lower 
level of School management and governance. 

  

Any student, parent/guardian, staff member, or other properly interested party who wishes to 

initiate a formal grievance or formal request for dispute resolution assistance may do so by filling 

out a grievance/dispute resolution assistance form. 
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APPENDIX: FORMS AND AGREEMENTS 
 

●​ Parent/Guardian Responsibilities 
●​ Parent/Guardian Support Team Volunteer Agreement 
●​ Request for Grievance Assistance 
●​ PTO Operational Guidelines and Expectations 
●​ Commonly Used Acronyms 
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PTO Operational Guidelines and Expectations 

To ensure transparency, accountability, and compliance with legal and organizational standards, 
the following guidelines govern the operation of PTO at FASD: 
 
1. Governance and Oversight 

●​ PTO operates as a school-affiliated committee under FASD’s 501(c)(3) status and is not a 
separate legal entity. 

●​ PTO is accountable to the Executive Director or their designee and must align with the 
school’s mission, policies, and strategic priorities. 

●​ All PTO funds are managed through FASD’s business office, and all expenditures must be 
pre-approved and comply with applicable fiscal policies. 
 

2. Leadership and Structure 

●​ The FASD campus may have designated Parent Leads or Campus Coordinators who 
facilitate communication and organize activities in collaboration with school leadership. 

●​ Parent Leads serve on a volunteer basis and are selected annually through an open 
process. 

●​ The PTO may convene subcommittees for events, fundraising, hospitality, teacher 
appreciation, and more, with the support of family volunteers. 
 

3. Meetings and Participation 

●​ Regular meetings (e.g., monthly or quarterly) will be held and open to all FASD families. 
●​ Agendas will be shared in advance, and notes will be made available to ensure 

transparency and inclusivity. 
●​ All members of the FASD parent/guardian community are welcome and encouraged to 

attend and participate in a respectful and cooperative manner.  
 

4. Fundraising and Financial Management 

●​ All fundraising initiatives must be reviewed and approved by the Executive Director or the 
Executive Director’s designee to ensure alignment with school priorities and compliance 
with IRS regulations for 501(c)(3) organizations. 

●​ All donations collected through PTO efforts are tax-deductible and must be deposited into 
FASD accounts. Personal accounts may not be used. 

●​ Financial records and reports will be maintained by the FASD business office and shared 
with PTO leadership upon request. 
 

5. Use of Funds 

●​ Funds raised by PTO must be used to support school programs, student experiences, staff 
appreciation, or campus events that are inclusive and equitable. 

●​ PTO may not use funds for political activity, personal benefit, or any expenditure that 
violates IRS or school guidelines. 
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●​ PTO may not use school materials, copy machines, or other resources without the explicit 

permission of the Executive Director or Director of Operations. PTO will be charged at the 
market rate for any materials used.  

●​ PTO may not request use of staff time for completion of PTO activities (i.e. requesting staff 
make copies, cut items, use class time for student activities, etc.) without the explicit 
permission of the Executive Director. 
 

6. Inclusivity and Conduct 

●​ PTO is committed to inclusivity, collaboration, and mutual respect. All participants are 
expected to engage in a collegial and cooperative manner that reflects FASD’s values of 
diversity, equity, and bilingualism. 

●​ Disruptive or discriminatory behavior is not permitted and may result in removal from PTO 
leadership or activities. 
 

7. Communication and Branding 

●​ All communications on behalf of PTO must be approved by the Executive Director or the 
Executive Director’s designee, and must use the FASD name and brand in alignment with 
the school’s standards. 

●​ Social media pages or public representations of PTO must be school-affiliated and 
monitored in collaboration with FASD staff. 

●​ Communication methods not directly approved by the Executive Director of the school are 
not an authorized communication method nor representative of the FASD community, and 
are highly discouraged.  
 

Join Us! 

Whether you can volunteer for an event, lead a project, or simply offer ideas, we invite all families 
to participate in building a stronger, cohesive, and cordial FASD community. Your voice and 

involvement make a difference. Together, we create a joyful and supportive environment where 
every child can thrive.  
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Parent/Guardian Responsibilities 

 

 
 
As the parent or guardian of a student at FASD, I will, to the best of my ability and to the greatest 
extent possible as appropriate: 

●​ read this handbook in its entirety and follow the policies and procedures contained and 

referenced herein; 

●​ review this handbook with my child and help him or her understand its contents; 

●​ ensure that my child exercises for at least 30 minutes everyday; 

●​ ensure that my child has a place at home, free of distractions, for my child to complete 

homework and read  

●​ check my child’s assignments and/or homework every day night; 

●​ ensure that my child gets at least eight hours of sleep each night; 

●​ ensure that all of my child’s clothing and property are marked with his or her first and last 

name; 

●​ ensure that my child has a nutritious breakfast every morning before school begins or 

arrives at school on time for the free breakfast provided at school; 

●​ keep my child out of school if he or she has an illness that may be contagious (such as flu, 

fever, vomiting, strep throat, chicken pox, conjunctivitis, pink eye, coughing, rash, etc.); 

●​ provide notice to my child’s school if he or she is going to be absent; 

●​ ensure that my child attends school and arrives at school on time every school day; 

●​ ensure that my child’s school has the most up-to-date contact information for me and an 

emergency contact; 

●​ read all communications from school staff, and promptly respond as necessary; and 

●​ notify my child’s teacher or a school administrator if my child experiences a major life 

event that may impact his or her attendance, behavior, or academic performance (such as 

hospitalization, divorce or separation, death of a family member, or other trauma). 

  
By signing below, I acknowledge that I have read and understand all of my responsibilities as the 
parent or guardian of a student at FASD. You may also download and print / email this 
acknowledgement, or request a hard copy from the main office. 
 

_____________________________________ 
Printed name of parent or guardian 

_____________________________________ 
Printed Name of Student 

_____________________________________ 
Signature of parent or guardian 

_____________________________________ 
Date 

 
Please return this form - for each of your children who attend FASD - to your child’s teacher by the 
2nd week of the school year. 
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Parent / Guardian Support Team Volunteer Agreement 

 

 
 

1.​ I will not speak about any child I am working with to other parents or community 
members 

2.​ I will follow staff member’s directions  
3.​ I will be respectful and friendly towards all children. 
4.​ I will be respectful and friendly towards all other volunteers, parents and guardians, 

administrators and school personnel.   
5.​ I will communicate directly to the teacher if I observe anything I am concerned about. 
6.​ I will communicate directly with the staff members supervising if I have a question about 

what I should do. 
7.​ I understand that the purpose of this volunteer service is to help children and that it is not 

my responsibility to supervise any adult at school. 
8.​ If a child seems to me to need a consequence or disciplinary action I will communicate 

that to grade level staff or administration, and not attempt to discipline a child directly.  
9.​ I will send the office and the teacher a message as soon as possible if I am unable to 

volunteer for a time I am committed to.  
10.​ I understand my role as a volunteer is to positively uplift the school community and 

children, and to further ensure that my personal behavior is cordial and respectful. 
 
 
_________________________________________​ ​ ____________________________ 
Signature​ ​ ​ ​ ​ ​ ​ Date 
 
_________________________________________​ ​ ____________________________ 
Printed Name​ ​ ​ ​ ​ ​ ​ Initial of Staff Member 
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FASD FORM: REQUEST FOR GRIEVANCE OR DISPUTE RESOLUTION ASSISTANCE 

(Downloadable Form Click Here) 

  

The FASD Grievance Policy is included in full on the FASD website, and the form below 
constitutes a required step in the grievance process.  Please respond fully to the following 
numbered items. You may submit other relevant documents in support of the grievance by 
attaching them to this form. 

  

1. ​ Briefly describe the issue you are concerned with and any steps you have taken to resolve 
it up to this point. 

  

  

  

2. ​ Please state your name, how we can contact you, and your involvement with the issue and 
the school, if that is not already clear from the description provided under # 1. 

  

  

  

3. ​ Indicate whether you have a preference that this be handled as: □​ ​a grievance; □​ ​an 
informal request for help in resolving a dispute; or □​ ​I’m not sure. [Note: your preference in this 
regard will be one factor in determining whether this is treated as a grievance or handled more 
informally] 

  

4. ​ List person(s), if any, you are making a grievance against. 
  

  

5. ​ List any person(s) you know is/are witnesses to any incident(s) involved in this dispute. 
  

  

  

6. ​ What would you like to see changed? 
  

  

  

I ____________________________________________________[Grievant(s) Name(s)] WILL KEEP THIS 
MATTER CONFIDENTIAL WHILE IT IS INVESTIGATED AND WHILE RESOLUTIONS ARE DISCUSSED AND THE 
MATTER DECIDED.  

I UNDERSTAND WHERE TO FIND A COPY OF THE FASD GRIEVANCE POLICY. 

  

___________________________________Signature of Grievant 
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COMMONLY USED ACRONYMS 

General 

CDE Colorado Department of Education 

DPS Denver Public Schools 

FASD French American School of Denver 

FERPA Family Educational Rights and Privacy Act 

GT Gifted and Talented 

MTSS Multi-Tiered System of Supports 

SAC School Advisory Council 

STEM Science, Technology, Engineering and Mathematics 

FRL Free or Reduced-Price Lunch 

Title IX Title IX of the Education Amendments of 1972 

PE Physical Education 

CMAS Colorado Measures of Academic Success 

 

Students with Exceptionalities  

IEP Individualized Education Program 

Section 504 Section 504 of the Rehabilitation Act of 1973 

IDEA Individuals with Disabilities Education Act 

SLD Specific Learning Disability 

SPED Special Education 

ADA Americans with Disabilities Act 

Title II Title II of the Americans with Disabilities Act of 1990 
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